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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



MCLAUGHLIN PUBLIC IIbrarF 

Pensions 


By RAY FINNEY 
Pension Representative 


LIFE INSURANCE 

The amount of Life Insurance to which an employee is entitled prior to Age 
65 depends on his or her Base Rate, e.g.: 




Extra 

Total Life and 

Monthly Total on 

Base 

Life 

Accident 

Extra Accident 

Permanent Disability 

Hourly Rate 

Insurance 

Insurance 

Insurance 

Payout 

$14.65-$14.99 

$34,000 

$17,000 

$51,000 

$680.00 

$15.00-$15.34 

$35,000 

$17,500 

$52,500 

$700.00 

$15.35-$15.69 

$36,000 

$18,000 

$54,000 

$720.00 

$15.70-$ 16.04 

$36,500 

$18,250 

$54,750 

$730.00 

$16.05-$ 19.39 

$37,500 

$18,750 

$56,250 

$750.00 


CONTINUING LIFE INSURANCE AFTER AGE 65 

On the first day of the calendar month following the month in which the 
65th birthday of the employee occurs, his life insurance at that time shall be 
reduced by 2 percent each month and further reduced each month as follows: 

If the employee has ten (10) or more years of service at age 65, such 
reductions shall be made until the Life Insurance is reduced to IV 2 percent of 
the amount of Life Insurance, times the number of years of service at age 68. 
e.g.: $34,000 x V/ 2 % x 10 years = $5,100.00 
$34,000 x V/ 2 % x 30 years = $15,300.00 
$34,000 x Vh% x 40 years = $20,400.00 

Such remaining Life Insurance will be continued thereafter until the em¬ 
ployee’s or retiree’s death. 

Each retired employee eligible for continuing Life Insurance shall be 
notified of the ultimate amount of such Life Insurance. Notification shall be 
provided following attainment of age 65 (or following retirement if later) as 

well as whan the ultimate amount of continuing life insurance is reached at 
age 68. 

EXTRA ACCIDENT INSURANCE 

Extra Accident Insurance is provided while the employee is insured for 
Life Insurance during active service and while Life Insurance is continued 
during lay-off or leave-of-absence and during periods of total disability. 


On behalf of the Executive and the membership, 
following retirees a long and happy retirement: 

I would like to wish 


Dept. 

Years of 


Name 

No. 

Service 

Retirement Date 

Joe Arseneau 

51 

34.2 

February 1, 1988 

Donald A. Ashbridge 

51B 

30.3 

February 1, 1988 

Horst Barleben 

36 

29.9 

February 1, 1988 

Murray A. Bassett 

37 

28.3 

March 1, 1988 

Audrey A. Beal 

15 

13.6 

November 1, 1987 

Kenneth A. Benford 

10 

33.5 

February 1, 1988 

Neil K. Berry 

69B 

35.8 

January 1, 1988 

James Billings 

44B 

31.0 

December 1, 1987 

Hugh W. Blight 

20 

' 35.5 

March 1, 1988 

John A. Brown 

66 

37.4 

March 1, 1988 

Arthur A. Burrows Jr. 

53A 

37.7 

February 1, 1988 

Edward J. Carnachan 

26 

30.1 

January 1, 1988 

John A. Chaput 

88 

38.5 

March 1, 1988 


CORRECTION 

FOR 

NOTICE OF ELECTION 
CANADIAN LABOUR CONGRESS (CLC) 
CONVENTION DELEGATES 

Sixteen (16) to be elected from GM Unit 
One (1) to be elected from Du plate 
One (1) to be elected from Cadbury Unit 
One (1) to be elected from Balance of Local 
Also one (1) SUB Rep — GM Unit only 
Election date for GM Un it is on March 22,1988. Election date 
for Duplate, Cadbury and the balance of the Local is on March 
24, 1988. 

All members in good standing and working within their 
respective units, stand nominated and have from February 
19th, 1988, until 10:00 a.m. on Tuesday, March 8th, 1988, to 
declare on cards available at the Union Hall, 44 Bond Street 
East, Oshawa, their intention to stand for the above position. 
Brian Sliter, Chairman 
Bill Hart, Vice-Chairman 
Election Committee 


George E. Childs 

51B 

32.0 

March 1, 1988 

John Cincurak 

35 

32.8 

February 1, 1988 

George W. Clark 

53A 

33.5 

November 1, 1987 

Herman A. Colpitts 

8 

26.1 

March 1, 1988 

Donald K. Cory 

20 

32.2 

March 1, 1988 

Frank Czepek 

94 

25.5 

February 1, 1988 

Harold D. Edwards 

53A 

45.9 

February 1, 1988 

Albert S. Elliott 

93 

25.9 

February 1, 1988 

Frank J. Farrugia 

94 

21.8 

January 1, 1988 

Ira J. Fell 

93 

30.6 

February 1, 1988 

Jose Ferreira 

83 

31.2 

March 1, 1988 

Leonard J. Fleury 

68A 

32.9 

March 1, 1988 

John A. Forrester 

68A 

30.2 

March 1, 1988 

Villy H. Frederiksen 

49C 

26.3 

February 1, 1988 

Dmytro Fuke 

69B 

30.5 

January 1, 1988 

Alcide Goguen 

52 

31.6 

November 1, 1987 

Howard D. Graham 

66 

33.9 

March 1, 1988 

Samuel J. Haugh 

33 

31.4 

October 1, 1987 

Charles L. Hawboldt 

91 

35.8 

January 1, 1988 

Thomas Hill 

49A 

23.9 

February 1, 1988 

James F. Hodges 

53B 

32.2 

March 1, 1988 

Bertram K. Hoftyzer 

8 

30.3 

February 1, 1988 

Terence L. Holder 

12 

31.0 

November 1, 1987 

Jan Horbacevicz 

26 

26.3 

February 1, 1988 

Stanley J. Hoy 

94 

3Xj6 

February 1, 1988 

Lawrence E. Hudson 

' 26 

35.3 

March 1, 1988 

George F. Jacobs 

51A 

35.4 

February 1, 1988 

Robert S. Johnston 

49A 

37.5 

January 1, 1988 

Roy A. Keating 

68B 

35.8 

January 1, 1988 

Vincent M. Kelly 

15 

47.3 

December 1, 1987 

Raymond Kiezebrink 

52 

32.9 

November 1, 1987 

Frederick H. Klintworth 

69B 

35.7 

March 1, 1988 

John Kohary 

38 

34.2 

February 1, 1988 

Felix T. Krezel 

78 

31.6 

November 1, 1987 

Paul Lacroix 

48C 

32.6 

January 1, 1988 

James Ivan Lamb 

51A 

35.7 

February 1, 1988 

Leslie G. Lloyd 

51B 

32.0 

January 1, 1988 

Stanislaw Leszczynski 

92 

38.0 

March 1, 1988 

Richard H. Little 

48C 

23.4 

March 1, 1988 

Nick Maryniuk 

53A 

24.6 

February 1, 1988 

Carl McGregor 

69A 

31.1 

February 1, 1988 

John E. McMillan 

41 

35.6 

February 1, 1988 

Kenneth Mills 

44B 

33.6 

January 1, 1988 

Gordon R. Moore 

4C 

31.0 

December 1, 1987 

Donald G. Mountenay 

20 

31.9 

February 1, 1988 

Harold R. Mowbray 

51A 

35.1 

February 1, 1988 

Horst Nehls 

77 

32.4 

February 1, 1988 

Mervin D. Nelson 

66 

33.6 

March 1, 1988 

Frances C. Nemeth 

27 

33.7 

March 1, 1988 

Nicholas Olesuk 

51A 

38.1 

January 1, 1988 

Cecil M. Parfitt 

50 

41.5 

February 1, 1988 

Claude G. Parker 

67 

29.0 

January 1, 1988 

Reginald W. Paul 

94 

27.8 

February 1, 1988 

Joseph A. Paulin 

85 

30.5 

January 1, 1988 

Alfred A. Piitz 

49C 

33.3 

March 1, 1988 

Kenneth H. Pipher 

11 

33.6 

March 1, 1988 

Franz Pommerenke 

65 

27.2 

November 1, 1987 

Arthur J. Reynolds 

93 

32.5 

March 1, 1988 

Teddy Rospond 

25 

31.0 

February 1, 1988 

Fedor Rybenko 

15 

30.3 

December 1, 1987 

James Sarnovsky 

49C 

37.6 

January 1, 1988 

Russell C. Scott 

65 

43.5 

March 1, 1988 

Donald L. Smith 

53A 

30.4 

February 1, 1988 

William S. Smith 

20 

26.8 

January 1, 1988 

Wiktor Solotorow 

35 

29.3 

February 1, 1988 

John J. Spellen 

68B 

31.3 

March 1, 1988 

Christian F. Staman 

51B 

35.1 

March 1, 1988 

Walter M. Suddard 

8 

39.1 

March 1, 1988 

Daniel R. Traviss 

69B 

33.5 

February 1, 1988 

Lucas VanDyk 

8 

33.1 

March 1, 1988 

Allan N. Vaughan 

69B 

24.2 

February 1, 1988 

Murrey K. Wallace 

66 

38.4 

March 1, 1988 

John Wenzel 

93 

29.3 

March 1, 1988 

George W. White 

48A 

25.9 

December .1, 1987 

Dennis L. Williamson 

68B 

32.9 

March 1, 1988 

Kazimierz Wojcik 

52 

35.9 

March 1, 1988 

Ronald F. Worsley 

69B 

31.5 

December 1, 1987 

Hans G. Wunderlich 

69B 

35.5 

January 1, 1988 


NOTICE OF MOTION 

That the Local cease and desist 
printing The Oshaworker until such 
time that there is set in place an im¬ 
partial Editorial Board, to consist of 
one (1) member of the Democrat 
Caucus, one (1) of the Autoworkers 
Caucas, plus one (1) Independent, 
and that this Editorial Board have 
total say over contents of publication 
even over the elected Editor and/or 
Executive Board. 


NOTICE OF MOTION 

That the Local 222 Election Com¬ 
mittee be increased to 36 members to 
eliminate the 6 day wait for election 
tabulation results. 


NOTICE OF MOTION 

That the 18 runners up on the elec¬ 
tion held in 1987 become the 18 audi- 
tional official members until an elec¬ 
tion can be called. 


Open Bridge 

Oshawa Senior Citizens 9 Centre is 
offering Bridge for older adults 55+ 
at Kingsview United Church, 
Adelaide and Wilson, on Mondays, 
1:30 p.m. to 3:30 p.m., Room 9. 

For more information, call Carol 
Jarvis Oshawa Senior Citizens 
Centre, 576-6712. 


Press Release 

Gord Wahl, Hearing Aid Special¬ 
ist with Ontario Audiometric, will be 
at the Oshawa Senior Citizens’ 
Centre, 43 John Street West, March 
8th, April 12th, May 10th and June 
14th to assist seniors with their hear¬ 
ing needs. 

For hearing tests, cleaning tech¬ 
niques, battery checks and informa¬ 
tion update on purchasing hearing 
aids, please contact Catherine at 
576-6712 for an appointment. 
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Oshawa City Council 


Plastics, Rim 
& Inspection 


By JOHN KOVACS 
1st Vice President 

“One thing I am resolved upon: I 
will not be a sponge or a parasite. I 
will give an honest equivalent for 
what I get. I want no man’s money for 
which I have not 
rendered a full 
return. I want no 
wages that I have 
not earned. If I 
work for any 
man or any com- 
pany or any 
institution, I will 
render a full, 
ample, generous 
service. If I work 
for a city or the 
province or the nation, I will give my 
best thought, my best effort, my most 
conscientious and efficient en¬ 
deavour. No man, no body of men, 
shall ever be made poor by their deal¬ 
ings with me. If I can give a little 
more than I get everytime, in that 
shall be my happiness. The great 
commonwealth of human society 
shall not be the looser through me. I 
will take good care to put into the 
common fund more than I take out. ’ ’ 

This is the oath of office which was 
used over three hundred years ago in 
England and all officials — starting 
from the tax collectors — had to take 
it before they took office. 

I don’t have the oath which was 
used by our Oshawa City Council at 
the swearing in ceremonies, but our 
laws are still being influenced by the 
great English Common Law. It is 
most likely very similar. 

In short, they are to serve our City 
of Oshawa, its people, and the wel¬ 
fare of our community. 

On the evening of February 15th, 
in a recorded vote, the City Council 
of Oshawa, passed a resolution and 
voted endorsation of Mulroney’s 
Free Trade with the United States. 
These political idiots are on record 
now that they want to destroy 
Oshawa and its community the very 
same they were elected to serve and 
protect. 

These following Aldermen voted 
to endorse Free Trade: John Aker, 
Mike Armstrong, Pauline Beal, 
Linda Dionne, Cy Elsey, Ed Kolod- 


zie, Larry McLean, and Maryanne 
Sholdra. 

The motion was placed by Ed 
Kolodzie. The former standards man 
from General Motors who used to 
check his watch, timing our people’s 
work on the assembly line. 

This blooming idiot made a com¬ 
ment after he was questioned as to 
why would he want to meddle in 
Federal politics? — “Free Trade is 
likely to help the Autopact,’’ replied 
Ed Kolodzie. 

You don’t have to know very 
much about the Free Trade, and 
even a school kid will tell you that it 
is the removal of Tax Tariffs on 
goods brought and taken across the 
border to and from the United 
States. 

With all the discussion on our Au¬ 
topact and its safeguards Ed Kolod¬ 
zie still doesn’t understand that re¬ 
moving the penalty of taxes in case of 
a content rule, is removing the safe¬ 
guards from our Autopact. Right 
now General Motors has to build a 
car in Canada for each one they sell 
in this country. Otherwise the car 
they bring in from the U.S. —to sell 
here would be taxed under the regu¬ 
lar tariff rate when it crosses the bor¬ 
der. 

Right now, we have the advantage 
of the dollar and we have the safe¬ 
guard on the Autopact. With Free 
Trade, we lose the safeguard and 
there are signs already that the 
Canadian dollar is gaining strength 
on a daily basis. 

Without General Motors, Oshawa 
would be destroyed. These aldermen 
who voted to endorse Free Trade 
voted against every principle of the 
working class, the citizens of Osha¬ 
wa, against our community as a 
whole. These idiots should be 
charged with treason, and I am ask¬ 
ing you to please remember these 
names come next election this com¬ 
ing November. 

Talk to your wife, your husband, 
your neighbour, your friends. Tell 
everybody you can talk to that 
these Councilmen should not get a 
vote because they’re not interested 
in the welfare of this city or the wel¬ 
fare of the workers in General 
Motors. 


Remember these 8 names, Ed 
Kolodzie, Aker, Armstrong, Beal, 
Dionne, Elsey, McLean, and Sholdra. 

Most municipalities refused to 
take a vote or get involved in Mul¬ 
roney’s sell out, and to have the City 
Council of a labour town like 
Oshawa endorsing it, is outrageous. 

Your Executive Baord dealt with 
this Council’s action at our last 
Board meeting. A letter of protest is 
being sent to each one of these 
Aldermen. We expressed our pro¬ 
found disgust with their action. 

A letter of thanks and appreciation 
was also sent out to the four Aider- 
men and Mayor Allan Pilkey who 
took a stand against the motion of 
endorsation. Every one of these de¬ 
serve our full support come next 
November. 

Mayor Allan Pilkey, Aldermen Irv 
Harrell, Joe Kolodzie, A1 Mason, 
and Brian Nicholson opposed Ed 
Kolodzie’s motion and voted against 
Free Trade. Jim Potticary did not 
vote as he declared conflict of in¬ 
terest and Jack Wiley and Doug Wil¬ 
son were absent from Council. 

In closing I would just like to re¬ 
mind you that your Union, on the 
National level, spends hundreds of 
thousands of dollars lobbying against 
Free Trade. Our MP Ed Broadbent 
who represents our City in Ottawa, 
works endless hours opposing Mul- 
roney on the Free Trade, because he 
is concerned about his Riding and the 
economic future of this community 
and our country. What are these 
mindless parasites doing? — endors¬ 
ing Free Trade. Itjust shows us that a 
serious change has to take place 
come November. We have to 
mobilize our membership so we can 
remove them from office. 

With our membership, being on 
constant lay-offs, it may be that we 
will enjoy lots of free time, so we can 
get involved in the municipality elec¬ 
tion. That is the best way to show 
what we think of their actions. 

CLOSING THOUGHT 

The foolish man seeks happiness 
in the distance; the wise grows it 
under his feet. 


By JIM MITCHELL 
Committeeman 

On February 22,1988, Plastics had 
another reduction taking the senior¬ 
ity back to 1972 seniority. The future 
at this time doesn’t look too prom¬ 
ising. 

There was a 
proposal handed 
down by the 
Company on 
February 16, 
1988, to the 
Union on the 
Multi Colour 
Machines. This 
proposal was an 
absolute mock¬ 
ery of our Col¬ 
lective Agreements. I will not elabo¬ 
rate on what the proposal was for but 
it should never have been presented 
to the Union. I know there will be 
many meetings held to resolve our 
differences in the future, and I assure 
you along with the committee that 
we will work out the best possible 
settlement. 

We were at a meeting on the 5 year 
plans for the Plastic areas. The Com¬ 
pany assured us that this 5 year plan 


would be presented to you in the near 
future. 

The RIM Dept, seems like the only 
area at this time that is holding 
steady. The New Paint Shop is com¬ 
ing along, and you wouldn’t even 
know that there was ever a Rad 
Dept, there at one time. 

The population at the New Paint 
Area is coming along slowly and the 
Company plans to populate this area 
slowly, as they need the manpower. 
At this time I give George Sainberry 
credit for interviewing the senior 
employees for this area, and he is 
populating this area with the senior¬ 
ity employees who have made their 
intentions known to supervision. So 
far I see no problems in this area. As 
far as a cut-off date for employees 
going to the New Paint, there isn’t 
one. The list could change at any 
time because of other seniority 
employees coming into the depart¬ 
ment, due to lay-offs in the other 
areas. As I find out any information 
in our areas, I will pass it on. 

So remember, if you have a prob¬ 
lem or need some answers, don’t 
hesitate in calling or stopping and 
asking your committeeman. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 




Tax Reform? J 984 


By ED BROADBENT 

When Brian Mulroney said last 
year that, “We are in the process of 
building two Canadas: one which is 
rich and promising and one which is 
underdeveloped 
and under¬ 
employed’’, it 
sounded like a 
warning. Today 
it sounds more 
like deliberate 
Conservative 
policy. 

Like the Con- 
servative 
budgets before 
it, the Mulroney 
government’s 1988 budget is not fair 
to average Canadian families. The 
last three Conservative budgets cost 
ordinary Canadians more than 
$1,000 in higher sales and personal 
taxes. Now, for the fourth time since 
th Conservatives were elected, in¬ 
creased taxes will boost the price of 
gas. 


Canadian don’t object to paying 
their fair share of taxes. But they do 
object when one Conservative bud¬ 
get after another attacks ordinary 
Canadian consumers and lowers the 
taxes of the richest 2 percent of 
Canadians. 

The Finance Minister had an 
opportunity to bring a minimum cor¬ 
porate tax. He didn’t. So yet again 
60,000 corporations in Canada will 
pay not tax this year despite their 
million dollar profits. Even Ronald 
Reagan, a staunch friend of the busi¬ 
ness world, broubht in a 20 percent 
minimum corporate tax. 

Revenues from corporations pay¬ 
ing their fair share of taxes could 
have been used to bring greater fair¬ 
ness to the regions. Unemployment 
is as high or higher today than it was 
during the 1981-82 recession in al¬ 
most every region except southern 
Ontario. 

That’s not surprising since the 
Mulroney government has cut about 
$3 billion from regional development 


programs since 1984. At a time when 
Canadians were expecting the Con¬ 
servatives to create jobs, they’ve 
chosen to do nothing. 

Jobs could have been created if 
Mulroney’s Finance Minister had 
stood up for average Canadians and 
put a stop to rising interest rates. The 
Economic Council of Canada has said 
that even a 1 percent cut in interest 
rates would fuel job creation 
throughout the country. Instead, the 
government is letting the Governor 
of the Bank of Canada run the show. 
Unfortunately, the Governor speaks 
for wealthy Bay Street and not aver¬ 
age Canadians. 

From one end of this country to 
the other, more people are depen¬ 
dent on welfare, more people are 
homeless and more people are sur¬ 
viving on the charity of church and 
community groups than at any time 
since the depression of the 1930s. 

Yet Brian Mulroney’s government 
brought in another budget which ig¬ 
nores Canadians who need help the 
most. There was no increase in the 
federal minimum wage — at $4.00, 
the second lowest in the country. 
Nor was there an increase in the re¬ 
fundable tax credit for low income 
workers hit by the government’s 
gasoline tax increase. 

What’s worse, the taxes of many 
of the 851,000 Canadian families who 
live below the poverty line have 
climbed since 1984, even with the 
Conservative government’s tax re¬ 
form. 

Canadians deserve better. We de¬ 
serve a fair tax system that helps 
bring prosperity to all regions and 
a government that will stand up for 
average Canadians. 


By GEORGE KNOTT 
District 11 

In my last article I talked about 
John Kinghorn (The Mission Man) 
and how under his direct supervision 
the Truck Plant managers are return¬ 
ing to a 1950’s 
mentality. In 
promoting Team 
Concept as a 
Cultural Revo¬ 
lution, it doesn’t 
seem to occur to 
GM manage¬ 
ment that the 
Cultural Revo¬ 
lution occurred 
in Communist 
China. Twenty 
years after the Cultural Revolution, 
the Gang of Four were hanged be¬ 
cause the Cultural Revolution was so 
destructive and it failed. Mission 
Man, you could be next! 

I had a meeting with the mission 
man and one of his flunkies recently. 
They were trying to sell me electric 
and camera monitored gates. I sat 
there listening to this and it reminded 
me of the book 1984 by George Or¬ 
well. Orwell’s book described a 
future society that was completely 
totalitarian. The language of the soc¬ 
iety was Doublespeak. Doublespeak 
meant black is white, love is hate, 
war is peace and a lie is truth. 

I asked the mission man and his 
flunky if they realized that this is 
what they are promoting with their 
Cultural Revolution. I also asked if 
they really understood that the deci¬ 
sions they make today are creating a 
totalitarian world and they are part of 
it. I then asked if that’s the type of 


world they want for their children. 
The sad part is they don’t seem to 
care whether their kids grow up in a 
free society or a totalitarian one. 

If you substitute the Team for Big 
Brother, it’s not hard to see the 
trend. I gave them an example of a 
deaf brother in the plant who has a 
problem. Rather than look at him as 
an individual, the supervisor looks at 
him as an ill functioning part of “The 
Team.’’ The supervisor said let 
George Peapples fix it. That super¬ 
visor’s statement shows just how the 
decision making process in the Truck 
Plant has been neutralized. If the 
mission man continues to paralyze 
the Truck Plant, then Peapples may 
have no choice but to get down here 
and unravel the mission man’s mess. 

The latest example of Double¬ 
speak from GM is non-punitive dis¬ 
charge for blameless absenteeism. In 
other words, we know you were ab¬ 
sent because you were innocently ill 
so we won’t punish you, we’ll just 
fire you. This is the type of totali¬ 
tarian Doublespeak language of 
corporations such as GM. There is 
certainly very little Christian ethic 
among GM top management. If there 
is even one ounce of Christianity 
among General Motors management 
who have the power to control your 
mission man, I leave you a quote, 
I’m not sure who the author was but 
it was on conformance. “Their drab 
stone discipline is a celebration of 
mediocrity and a tool to get the 
dreamers. If we can restrain our¬ 
selves from killing off the rebels, the 
doubters and the dreamers in the 
name of making ourselves strong, 
then we can prevail.’’ 


1988 CAW Golf League 

REGISTRATION MEETING 
SATURDAY, MARCH 26, 1988 

4:00 p.m. until 6:00 p.m. 

New Members Welcome — Limit 120 Golfers 
1988 Membership Fee $40.00 

For More Information Call: 

Dan Tureski, President — 433-2141 Shift 2 
Russ Rak, Press Reporter — 576-6255 Shift 1 
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SUB Report 


By JERRY SMITH 

As everyone who is on lay-off has 
noticed, recent SUB cheques have 
been reduced by approximately 
$10.00. This is because you are now 
paying Canada 
Pension. The 
CPP contri¬ 
bution reduced 
your net pay on a 
regular pay 
cheque. There¬ 
fore, 95 percent 
of your net is 
less. 

A meeting is 
scheduled to dis¬ 
cuss this issue. 
Presently this $10.00 reduction stays 
in the SUB Fund. If your benefit is 
going to be reduced, then this money 
should be contributed to Canada 
Pension on your behalf. 

Below is the calculation used to 
determine the amount of your SUB 
cheque: 

Effective December 7, 1987 — 
Single (Ontario). 

Canadian Supplemental Un¬ 
employment Benefit Plan illustration 
of calculation of regular benefit pay¬ 
able for an assembler for weeks of 
lay-off commencing on and after De¬ 
cember 7, 1987. 

Basic Assumptions 

— Employee in Ontario claims 
single status on CSUB-1 

—Base hourly rate — $15.75* per 
hour (weekly base pay — $630.00) 

— Employee will have maximum 



Look for the 
union label 


pensionable earnings of $23,400.00 
($25,900-$2,500) for CPP purposes 
but at athe time of lay-off has not 
contributed maximum of $444.60 
*$14.86 + $.89 CLA = $15.75 
Calculate on a yearly basis for tax 
purposes — increase CSUB-1 
exemption by Employee Expense 
deduction of $500.00 (maximum) 
plus CPP year’s contribution of 
$444.60 plus maximum Unemploy¬ 
ment Insurance Premium of $647.97 

1. Yearly base pay — $15.75 x 40 x 
52 —$32,760.00, 

2. Deduct — Federal Exemption 
$4,220.00 — CPP year’s contribution 
$444.60 — U.I. year’s contribution 
$647.97 — Employee Expense de¬ 
duction ** $500.00 — $5,812.57 

3. Income subject to Federal Tax 
$26,947.43 

4. Income tax on Item 3 $8,085.10 

5. Tax witholding for week = 4/52 — 
$155.48 

6. Calculation of Weekly after-tax 
Pay $630.00 

Weekly Base Pay Less Income 
Tax withholding $155.48 Less CPP 
contribution ($630.00-$48.08 x 1.9 
percent) $11.06 Less U.I. contri¬ 
bution $12.46 — $179.00 
Weekly After-Tax Pay $451.00 

7. 95 percent x Item 6 — $428.45 

8. Less work-related expense not 
incurred $17.50 

9. Regular Benefit Level Amount 
$410.95 

The Regular Benefit Level 
Amount shown in item 9 is reduced 
by any gross (before taxes), U.I. Be¬ 
nefit received and/or Other 
Compensation and is also subject to 
income tax withholding, but does not 
constitute earnings for CPP or U.I. 
purposes. 

Short Work Week Benefit 
Hourly-Rate — $12.60 
**20 percent of gross income or 
$500, whichever is less 
Effective December 7, 1987 — 
Married and 2 (Ontario) 

Canadian Supplemental Un¬ 
employment Benefit Plan illustration 
of calculation of regular benefit pay¬ 
able for an assembler for weeks of 
lay-off commencing on and after De¬ 
cember 7, 1987. 


Basic Assumptions 

— Employee in Ontario claims mar¬ 
ried with two children under age 18 
(with no income) on CSUB-1 (Tax 
exemption is $9,040.00) 

— Base hourly rate — $15.75 * per 
hour (weekly base pay — $630.00) 

— Employee will have maximum 
pensionable earnings of $23,400.00 
($25,900-$2,500) for CPP purposes 
but at the time of lay-off has not con¬ 
tributed maximum of $444.60 

* $14.86 + $.89 CLA = $15.75 
Calculate on a yearly basis for tax 
purposes — increase CSUB-1 
exemption by Employee Expense 
deduction of $500.00 (maximum) 
plus CPP year’s contribution of 
$444.60 plus maximum Unemploy¬ 
ment Insurance Premium of $647.97 

1. Yearly base pay — $15.75 x 40 x 
52 — $32,760.00 

2. Deduct — Federal Exemption 
$9,040.00 — CPP year’s contribution 
$444.60 — U.I. year’s contribution 
$647.97 — Employee Expense de¬ 
duction ** $500.00 — $10,632.57 

3. Income subject to Federal Tax 
$22,127.43 

4. Income tax on Item 3 $6,292.94 

5. Tax witholding for week = 4/52 — 
$121.02 

6. Calculation of Weekly after-tax 
Pay $630.00 

Weekly Base Pay Less Income 
Tax withholding $121.02, Less CPP 
contribution ($630.00-$48.08 x 1.9 
percent) $11.06, Less U.I. contri¬ 
bution $12.46 —$144.54 
Weekly After-Tax Pay $485.46 

7. 95 percent x Item 6 $461.19 

8. Less work-related expense not 
incurred $17.50 

9. Regular Benefit Level Amount 
$443.69 

The Regular Benefit Level 
Amount shown in item 9 is reduced 
by any gross (before taxes), U.I. Be¬ 
nefit received and/or Other Compen¬ 
sation and is also subject to income 
tax witholding, but does not consti¬ 
tute earnings for CPP or U.I. pur¬ 
poses. 

Short Work Week Benefit 
Hourly-Rate — $12.60. 

**20 percent of gross income or 
$500, whichever is less. 



FULL TRADE 

COULD COST US 
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Free Trade 


By GORD VICKERS 
Chairman, Oshawa Transit Unit 

What is it? Everyone seems to 
have a different opinion. The aver¬ 
age person on the street will say 
everything from duty free cars to 
cheaper foods and services, while 
others, including our Union, says 
loss of jobs to lower wages. Who’s 
right? Does anyone really know, or 
care? The government is banking on 
you not caring. Believe me, you bet¬ 
ter care. They’re talking about your 
job, your standard of living, your 
way of life. If for no other reason but 
for being a little selfish, I’m not pre¬ 
pared to gamble for what? I’ve 
worked for over 26 years. Being a 
working man, I know what it is to be 
unemployed by the stroke of a pen by 
government. Having worked at Dup- 
late for eight years and believing the 
government would look after our in¬ 


terest, we all discovered how foolish 
we were. The government of the day, 
assisted Duplate in the building of a 
new plant, helped to pay for ser¬ 
vices, with taxpayers money in what 
was termed a depressed area, 
(Hawkesbury). Hired 200 or so new 
men and put 500 of us in Oshawa out 
of work. I’m all for helping others, 
but at what cost? It took me six long 
months to find other employment. 
By then I was depressed. 

Trust the government if you want, 
but this is one Union man who won’t. 
Free Trade reminds me of sitting 
down at a poker game and betting on 
a hand before the cards have been 
dealt. It’s a gamble I can’t afford, can 
you? Free Trade may very well 
create new jobs, but at what cost? It 
could be your job. The choice is 
yours. It’s your future. 



WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 


NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 



Oshawa Council Sells Out 


- fcfaH H MUMW* Kissjjl’ Cousins - ) 



battel® 


By DAVE THOMPSON 
Service Rep & 

Recording Secretary 

John Aker, Mike Armstrong, 
Pauline Beal, Linda Dionne, Cy 
Elsey, Ed Kolodzie, Larry McLean, 
Maryann Sholdra, have voted in 
favour of Free 
Trade in Osha¬ 
wa. In other- 
words, they are 
in favour of sell¬ 
ing out to the 
Americans along 
with your job, on 
the line. It now 
should be noted 
there is an im¬ 
pending lay-off 
that will affect 
nearly 3,000 workers on the change¬ 
over. I would hope that the members 
in Aker and Armstrong’s wards note 
they are lawyers. 

Question — I wonder if they are 
using the CAW Legal Plan as co¬ 
operating lawyers? The Executive 
will be sending letters to these Mul- 
roney supporters telling them the 
Union’s position. 

Also, I would just like to say, I, 
Dave Thompson, will be running 
against Cy Elsey, who used to repre¬ 
sent the working man in that Ward. 

How in the world could this Coun¬ 
cil go against Ed Broadbent and sup¬ 
port Brian Mulroney in his Free 
Trade deal. 

Free Trade isn’t free, it will cost 
jobs. 

WORKERS COMPENSATION 

We were successful on three ap¬ 
peals that paid $31,000 to the injured 
worker. 

I would also like to say that as of 


February 25, 1988 — 660 people in 
General Motors are on Worker’s 
Compensation. I think that we 
should be conducting more health 
and safety training to protect the 
worker. 

I would also suggest that if you are 
having problems with your job that 
could injure yourself or co¬ 
workers, that you put a call in for the 
Health and Safety Rep. Asking your 
rep could help prevent a WCB injury. 

REIMBURSEMENT TO WORKER 
SUBJECT — WAGE LOSS 

I have been asked a lot of ques¬ 
tions regarding when lost time is paid 
regarding health care. The following 
applies under section 52 of the Act. 

Confirmed wage loss is paid as 
Health Care Benefits in the following 
circumstances: 

• Where a worker is requested by 
the Board or by the Advisory Com¬ 
mittee on Occupational Chest Dis¬ 
ease to report for examination. 

• Where a worker is instructed by 
the Board to report to the Board's 
office, Downsview Rehabilitation 
Centre, for examination or interview 
only or, to any other doctor, special¬ 
ist or clinic for examination. 

• Where a worker incurs a wage loss 
to attend an appointment arranged 
by the treating physician or special¬ 
ist, such appointment being solely 
for purposes of examination with ap¬ 
propriate reports submitted. 

• Where a worker arranges an 
appointment with a doctor, provid¬ 
ing that the appointment is medically 
justified and does not constitute an 
unauthorized change in physician 
and is soley for purposes of examina¬ 
tion with appropriate reports sub¬ 
mitted. 


• Where a worker is requested by 
the Board to have a form completed 
by a doctor and incurs a wage loss to 
keep the appointment for medical 
examination. 

• Where a worker loses time from 
work under any of the circumstances 
mentioned previously but receives 
full pay from the employer, no 
reimbursement is made to the 
employer unless it is specifically re¬ 
quested. 

• Where active medical treatment is 
initiated at the time of the appoint¬ 
ment necessitating time off work 
beyond the appointment date, the 
lost time will be recognized by pay¬ 
ment of temporary total disabilitiy 
benefits. 

• Where it is shown that the 


appointment for medical examina¬ 
tion could have been arranged out¬ 
side working hours. 

EXECUTIVE BOARD REPORT 

1. Letter sent to City Council 
members who went for Free Trade 
and against the Union. 

2. A report on the feasibility of 
building a new Union Hall, is forth¬ 
coming from the Trustees. 

3. The Free Trade seminar will 
take place February 24, 1988. I will 
report on this later. 

4. Blameless Absenteeism was 
discussed by the Executive Board 
and a statement will be made to the 
membership by the president. 

Remember trust the Union, not 
them. 


Progressive 

Euchre 

Oshawa Senior Citizens Centre of¬ 
fers Progressive Euchre for seniors 
55+ at North Oshawa Clubhouse, 
Wednesdays 1:30-3:30 p.m. 

Admission 75 cents. For more in¬ 
formation contact Carol Jarvis, 
Oshawa Senior Citizens Centre, 
576-6712. 


Retirees’ 

Activities 

Raceways — Greenwood and 
Woodbine when dates fall. Brother 
John Tucker has made arrangements 
for a bus, either weekday or week¬ 
ends. Return fare — $8.00 ad¬ 
mission, program not included. 
Phone 725-5189 evenings. Minimum 
number of persons — 15 retirees and 
friends are eligible. Also there is a 
sheet on the Bulletin Board in the 
Retirees’ Hall; please give name and 
phone number. 

J. Redko per M. Yourkevich 

Chairman 

Retirees’ Recreation Committee 










































4 OSHAWORKER / MARCH 3, 1988 


Truck Plant Mews 


By JOHN GRAHAM 

Well we finally received copies of 
our new Master, Local and Benefit 
Agreements, and they should have 
been distributed throughout the 
Plant by the time 
you read this ar¬ 
ticle. If you ha¬ 
ven’t received 
your copies, 
contact -your 
Committeeper- 
son. As I stated 
in my last arti¬ 
cle, many errors 
appear in our 
Local Agree¬ 
ment and your 
Shop Committee is presently 
pressuring the Company into 
correcting these errors and omis¬ 
sions. A policy grievance should 
have been filed by the time this arti¬ 
cle reaches print, claiming General 
Motors knowingly excluded lan¬ 
guage agreed upon during “1987” 
negotiations. Correct copies should 
be printed and handed out. Hope¬ 
fully this embarassment and extra 
cost will open the eyes of upper 
management as to what is going on 
with their Labour Relations Depart¬ 
ment in Oshawa. 

For more years than most of us can 
remember, Howard Toaze was Re¬ 
gional Director of Labour Relations 
in Oshawa. He was always a form¬ 
idable opponent and our Union 
Leadership fought many battles with 
him, but his word was always his 
bond and over the years he did gain 
the Union’s respect. Toaze retired a 
year ago and a new regime has taken 
over led by the new Director of 
Labour Relations, Paul Simpson. If 
Simpson ever hopes to gain the re¬ 
spect of his predecessor, then he will 
have to step into these problems and 
show some integrity. This is the only 
way he will improve his tattered 


image and build a working trust with 
the Union. 

Last week an article appeared in 
the Oshawa Times about General 
Motors accepting an award from 
Motor Trend Magazine. After pre¬ 
senting the award to GM President 
George Peapples, Motor Trend 
Executive Editor Jack Nerad went 
on to criticize GM about its relations 
with its hourly workforce and the 
CAW. It is a shame that it takes an 
outsider to tell our President what is 
going on in the Plants, but the facts 
are that we are at an all-time low as 
far as Union-Management relations 
and we must start by rebuilding some 
trust between the parties. 

SUSPENSIONS AND DISCHARGES 

The amount of discipline has 
dramatically increased in the 
Oshawa Plants since negotiations, 
and the Truck Plant has been no ex- 
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ception. I have chaired more Special 
3rd Step Meetings (suspensions or 
discharges) since Christmas than I 
have in all my years as a Union Rep. 
There are many confusing messages 
sent out by this heavy amount of 
discipline. On one hand GM are 
preaching a change in attitude saying 
they value our opinion and input and 
want our co-operation, yet they have 
been disciplining our people for the 
most minor infractions. I don’t be¬ 
lieve this is the way to build a founda¬ 
tion of trust and co-operation. They 
have reverted back to the only way 
they know how to run their business, 
and that is with bully tactics and 
intimidation. 

BLAMELESS ABSENTEEISM 

There certainly has been a great 
amount of publicity and controversy 
on the new Company program on 
blameless absenteeism. There is no 
question that the Company will pur¬ 
sue this program, and by the time 
you read this article they will have 
had a number of our members in for 
interviews. Understand that regard¬ 
less of how they try to dress this pol¬ 
icy up, it isjust another way of taking 
someone’s job. This is a direct viola¬ 
tion of our Collection Agreement. 

Under Paragraph 74 of the Master 
Agreement when you are known to 
be ill and have satisfactory evidence, 
you will be granted leave for the 
length of the illness. 

There is no question that a small 
percentage of our people have atten¬ 
dance problems which may be 
caused by various outside in¬ 
fluences. The Company and the 
Union should be trying to help these 
individuals with their problems, and 
not by discharging them. Again the 
Company “shoots first and asks 
questions later” and more than likely 
when the smoke clears, they will find 
they have shot themselves in the foot 
again! 



Truck Plant Update 


By KEVIN SHIELDS 
Alternate Committeeman 

Truck Plant Management has hit 
another all-time low. General Super¬ 
visor Paul Ward is once again up to 
his old tricks, trying to intimidate 
workers into 
doing work they 
cannot physi¬ 
cally do. The 
case in point 
happened in De¬ 
partment 4A. A 
Brother had just 
returned from 
being on 
compensation, 
when manage¬ 
ment put him on 
a job he couldn’t do. After trying the 
job for a couple of days, he informed 
Supervisor Allison Scanlon that he 
could not perform the job. She ag¬ 
reed he could not do the job and got 
hold of Paul Ward to tell him so. 

Shortly after being told this, Ward 
showed up at the employee’s work 
station frothing at the mouth, telling 
him to get back on the job he could 


not perform. The Brother proceeded 
to tell Ward that he could not do the 
job because of the nature of his in¬ 
jury. Ward said he didn’t care about 
his injury and he didn’t care if it 
caused further damage to the 
employee. 

You may wonder why supervisor 
Scanlon didn’t give the employee a 
direct order to return to his job. The 
obvious answer being that the super¬ 
visor believed the employee and 
showed a little common sense. The 
fact that common sense is a total 
stranger to Paul Ward, is probably 
the reason he did not show this 
employee the same consideration. 
When I asked steer head what his 
problem was, he said the employee 
wouldn't do his job. I explained to 
Ward that the employee had injured 
himself at work and that was why he 
couldn’t do the job. I then asked 
Ward if he believed the employee. 
He replied that he did in fact believe 
the employee, but was still going to 
give him a one-week suspension. He 
said he had no choice in the matter, 
once again putting the blame on 


Superintendent Gene Stone. When I 
tried to get hold of Stone, he was 
nowhere to be found, probably sit¬ 
ting around with the other 
superintendents making up more 
stupid, senseless policies to screw 
the truck plant workers. 

ELIMINATION OF JOBS 

Management has been telling us 
that we must work together by trust¬ 
ing each other and putting out a little 
extra. The truck plant workers have 
gone that extra mile to make the 
GMT 400 a success. The proof is in 
the steady increase in production 
since the changeover. Management 
uses their daily propaganda sheet to 
tell us how much they appreciate our 
efforts. We’ve had enough of their 
phony compliments; what we want 
is to be treated with some dignity. 

Management continually tells you 
how they couldn't do it without you, 
then the next day they eliminate your 
job or your partner’s. So don’t swal¬ 
low their B.S., because the truth of 
the matter is, they are trying to do it 
without you. 



Letter to the Editor 


THANK YOU, MR. KOVACS 
Just recently, I experienced some 
problems with the Oshaw,a Unem¬ 
ployment Insurance Commission 
and I knew nothing about the UIC 
rules and was totally confused. 

I am not a member of the CAW or 
Local 222, but I was told to contact 
Mr. Kovacs and he possibly could 
advise me of what to do. 

I did in fact contact Mr. Kovacs 
and to my surprise and pleasure, he 
not only advised me, but volunteered 
his services to represent me at a 
Board of Referees hearing. Mr. 
Kovacs make me feel very comfort¬ 


able and at ease concerning my 
problems. 

The Commission had imposed a 
very heavy penalty on me as well as a 
huge overpayment, which would 
have almost destroyed me had I had 
to pay this. 

Mr. Kovacs appeared on my be¬ 
half at the Board of Referees hearing 
and presented an excellent brief to 
the hearing. Mr. Kovacs was able to 
prove I had not attempted to cheat 
the UIC. Because of Mr. Kovacs, I 
was vindicated and he saved me 
$1,215. 

As I stated earlier, I am not a 


member of Local 222, but this did not 
matter to Mr. Kovacs. 

The point I am trying to make is, 
Mr. Kovacs is a credit to his Union 
and he also is a very kind-hearted 
and caring man. He did not have to 
help me, but without hesitation, he 
accepted my problems and proved to 
me his sincerity for another person in 
trouble. 

Once again, Mr. Kovacs, thank 
you. People like you make this world a 
better place to live. 

Sincerely, 

Debbie Rukaruck 


Blameless 

Absenteeism 


By DAVE SITARAM 
Committeeman, Zone 35 

Before not too long Blameless 
Absenteeism will become a house¬ 
hold word with our Membership. 
General Motors has started with 
their alLout blitz 
to put this pro¬ 
gram in high 
gear. The Com¬ 
pany has taken a 
heavy handed 
approach to 
solve this prob- 
1 e m . G M 
spokesman Nick 
Hall was quoted 
in the Oshawa 
Times as saying 
“truants and those people with 
legitimate medical reasons will both 
be affected by this policy.” It applies 
to people who may have a reason or 
collective reasons, but who simply 
miss too much work. Under certain 
circumstances, Blameless Ab¬ 
senteeism allows employers to fire 
staff who regularly miss work for any 
reason. It applies to those who call in 
sick without cause and those who have 
legitimate reason for staying home. 
The amount of time missed, not the 
reason, is the basis for dismissal.” 

Brothers and Sisters, you could 


get hit by a car or break your neck 
and GM could fire you because you 
were unable to come to- work under 
this program. 

If you are on WCB or S & A and 
covered by a doctor, GM is saying 
they have the right to discharge you. 

During the last set of negotiations, 
the Company and the CAW decided 
to set up a Master Committee for 
attendance improvement to look at 
the underlying causes of absen¬ 
teeism that could be addressed more 
effectively through joint initiatives. 
This Committee will have three 
members appointed by the National 
Office and three members from the 
Company appointed by the Vice 
President and Director of Personnel. 
As of today, that Committee has still 
not been formed. 

GM can have co-operation or 
confrontation. The CAW will not sit 
back and let the Company use their 
dictatorship approach. Paragraph 74 
of the Master Agreement reads, any 
employee who is known to be ill, 
supported by satisfactory evidence, 
will be granted sick leave auto¬ 
matically for the period of continuing 
disability. As you can see, this prog¬ 
ram is a clear violation of the Collec¬ 
tive Agreement. 



V 

District 8 

Rad. Battery & Mew Stamping 


By JACK VERNON 
District Committeeman 

The last couple of weeks, no mat¬ 
ter where I go, be it a restaurant, 
grocery store, or whatever, I am 
being asked about the new hires in 
the Battery and 
Stamping plants 
because of the 
rumours being 
spread by a few 
idiots. Back in 
September '87, 
there were a 
number of re¬ 
quisitions for 
people in Battery 
and Stamping, 
but because of 
other departments not freeing people 
up and honouring transfers because 
of absenteeism, the Battery Plant 
stood to lose a big order to Saudi 
Arabia because they couldn’t fill that 
order with the manpower they had. 
The Company contacted me and 
asked to put in new hires until such 
time as the people could be freed up 
and they would pay for any overtime 
hours worked. 

I brought this up at the Shop 
Committee meeting and Brother 
Whalen said no way as they were not 
even going to talk about it. I, as an 
elected representative, could not see 
these jobs being lost so I told Labour 
Relations to go ahead and I would 
take my lumps. 

At this time, we are still building 
Saudi Arabic batteries and if not 
there would be layoffs. All of the new 
hires are gone and the people from 
Battery and Stamping, who had their 
62 transfers violated, were paid over 
$9,000 due to these violations. No 
matter what these politicians tell 
you, if you can create or protect jobs, 
then I won’t hesitate to do the same 
thing again. 

At the time of writing, we have just 
lost the Honda Battery because of a 
model change at the Alliston plant 
and with the car plant model change, 
we are looking at some down time in 
March. At the time of writing this 
article, we are going over the 
schedule trying to find the best solu¬ 
tion for everyone for the months of 
April, May, and June are very slack. 

The new fridge is in place and I am 
continually being asked about the 
new tables in the no smoking area. 
These are there on a trial basis and if 


proven satisfactory will be placed in 
all of the cafeterias. 

STAMPING 

At the time of writing, all outstand¬ 
ing grievances has been cleared up 
and the overtime should be slowing 
down with changeover approaching. 
We are trying to get some wash¬ 
rooms down on the floor and some 
hot food facilities in the cafeteria. 

RADIATOR 

Out of the three plants I represent, 
there seems to be more problems 
here than the other two put together. 
A lot of these problems stem from 
the way these jobs were set up at the 
start of production. Management re¬ 
cently sent 400 rads a day back to 
Harrison because for some reason or 
another we can’t produce enough. 
Production will be increasing to 
around 4,000 per day by June so it 
looks like a lot of overtime in the 
future. 

TRI-LINK 

The people in Tri-Link are really 
concerned and they have reasons to 
be. Under the terms of our agree¬ 
ment when the Company introduces 
a new department and classification, 
these jobs and departments become 
temporary until management and the 
Union can come up with an agree¬ 
ment, (Para. 64 & Para. 98 of the 
Master). The big hiccup here is that 
management want this department to 
be a separate division. We all know 
that this department is over- 
populated due to the machine prob¬ 
lems. This means that when the place 
gets running properly, the low se¬ 
niority would bump into the Body 
Shop or wherever the low seniority 
people are. 

It is our position that this depart¬ 
ment be part of Division 2. The 
biggest majority of people working 
there came from Rad or the North 
Plant and should have the right in the 
event of a lay-off to return to these 
departments. 

By the time you receive this paper, 
hopefully we will have something 
more concrete so don’t hesitate to 
give me a call. I am in the Rad Room 
at least three times a week. I will 
have more on this department in the 
next issue. 

I would like to thank Larry Con- 
boy for doing a fine job while acting 
as Committeeman. He likes to get his 
feet wet, so give him a call. 
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Sometimes it 
just makes sense 
to get a loan. 



Y ou may be considering a loan 
for any number of reasons: a 
major purchase, home renovations, or a 
special trip. You may want funds to 
finance an investment. Or you may need 
operating money until funds come your 
way. 

When it comes to personal loans, your 
Credit Union offers attractive advantages. 

We offer competitive rates using simple 
interest. Simple interest means you pay 
interest only on the outstanding balance of 
your loan and as you pay off your loan, 
you pay less interest. 


Your can also pay back your Credit 
Union loan as quickly as you like — 
without penalty. 

And we offer loan insurance 
coverage. 

At your Credit Union, we’ll work 
with you to set up credit arrangements 
to suit your needs. 

Whatever your reasons for 
considering a personal loan, consider 
your Credit Union. You’ll find it 
makes good sense. 



THE CREDIT UNION 

BELONGS TO YOU AND ME 


Member: Ontario Share and Deposit Insurance Corporation • Credit Union C entral of Ontario 
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Attention 

Pensioners! 


When you have your Pension Cheque directly 
deposited with the Auto Workers Credit Union we 
provide the following services at no charge: 


No Charge Chequing 
Transfer of Funds 
Money Orders 
Traveller’s Cheques 
Photo Copies 
Bill Payments 


Personalized Cheques 
Stop Payment of Cheques 
Cheque Returns 
U.S. Drafts 

ATM Card and Replacements 
Duplicate Statements 


If you have retired from General Motors we have the 
necessary forms at the Credit Union. Others can obtain 
the necessary forms from their former employer. Please 
fill them out and bring them into the Credit Union. The 
Service Staff will be pleased to serve you. 


Delinquent Loans and 
Missed Loan Payments 

While most of our members have always maintained their 
obligations in the past, unfortunately, a growing number 
have chosen not only to ignore the guidelines, but also, 
have failed to advise us of any circumstances which would 
impede their ability to make payments. Where difficulties 
arise, members are asked to contact our loan department 
directly at 728-5187. 

A recent examination of our operations by the Ministry of 
Financial Institutions for the Province of Ontario, has high¬ 
lighted a need for a major change in our approach to missed 
payments by members. In future, members will be expected 
to make their full payments as they come due or to make 
alternate arrangements through our loan department. 

There is no change in our philosophical approach to people 
helping people. Rather, we are insisting that members con¬ 
tact us when they cannot meet their contractual obligations. 
Alternate arrangements can and will be made by our staff; 
however, they will be based on mutually agreeable terms. 

Your co-operation in this matter will greatly assist us in 
continuing the process for building a strong, sound, financial 
co-operative from which we can all benefit. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 
Bob Cannons, Chairman, 
John Kovacs, Joe Worona, 
Bill Rutherford 
Don Nicholls, Editor 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728*5187 

MONDAY THURSDAY 10 A M. 5 P.M. / FRIDAY 10 A.M.-6 P.M. (Cash Dept, only) 


Line-of-Credit — Term Certificates 



Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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Innocent or Blameless 
Absenteeism 

By PAUL GOGGAN & RON “GIBBY” GIBSON 



As a general standard, arbitrators 
are inclined to the view that such a 
stage will have been reached when it 
can be said that a disability or an 
absence caused by some illness has 
“undermined” the employment 
relationship or caused it to be “ir¬ 
reparably and fundamentally 
breached” or rendered it totally 
“moribund”. Essentially, in deter¬ 
mining when it is appropriate for an 
employer to terminate or alter the 
employment relationship of an 
employee who suffers some illness 
or injury, which causes him to absent 
himself from work or renders him 
unable to discharge the duties as¬ 
signed to him, arbitrators seek to as¬ 
certain and measure the exent to 
which the employee’s condition has 
prevented and in the future will likely 


By DOUG IMRIE 
Delegate 

The new year of the Labour Coun¬ 
cil is now in full swing, and we will be 
dealing with a full agenda for the 
foreseeable future. 

Executive 
elections were 
held at the first 
meeting in 
January and 
elected were: 
President — Bill 
Fairservice, 1st 
Vice-President 
— John Gray, 
2nd Vice-Presi¬ 
dent — M. An¬ 
derson, Secret¬ 
ary Treasurer- Wayne Shred, Board 
Members — Tom Simmons, Bill 
Harford, Don Little, Joan Gates. 

These Brothers and Sisters are ex¬ 
tremely capable, and we as delegates 
from Local 222 look forward to 
working with them in the future. 

At the February meeting, the 
Committees of the Labour Council 
were elected and Local 222 is well 
represented on these committees. 
Elected from Local 222 were: Audit 
Committee — Eugene Bergeron, 
Education Committee — Paul Gog- 
gan, Bill Doherty, Ron Gibson, Polit¬ 
ical Action Committee — Mark 
Ethier, Rory Thompson, Richard 
Ledwidge, Strike & Special Activities 
Committee — Doug Imrie, Dan Sol- 


inhibit him from fulfilling his 
employment obligations. 

With respect to the first group of 
employees, viz., those who are ab¬ 
sent from work frequently or for pro¬ 
longed periods owing to some 
infirmity, arbitrators have generally 
required that there be some cul¬ 
minating or final incident, justifying a 
response by the employer, as a con¬ 
dition precedent to terminating or al¬ 
tering their employment status, 
And where the final incident does not 
reflect on the employee’s ability to 
perform his duties in the future, as, 
for example, in the case of purely 
blameless industrial accident, some 
arbitrators have suggested that it 
cannot be considered as an event 
which permits consideration of the 
employee’s past record of absen- 


mes, Andy Camacho, Dave Sitaram, 
Moe Bryan. 

At the February meeting we were 
pleased to welcome Brother A1 
Madden, who as labour’s represent¬ 
ative on the Board of Governors at 
Durham College, gave us an update 
of the Colleges policies and funding 
for the future. It was very enlighten¬ 
ing and stressed to us that we need 
this representation if our educational 
and our communities educational 
requirements are to be looked after. 

One of the main points, which is 
severe underfunding of the College, 
is due to the Liberal Government’s 
unwillingness to show support for 
educational needs in an NDP Riding. 

This of course cannot and will not 
be tolerated. Durham’s educational 
needs are just as important as anyone 
else’s. We all realize that education is 
the key to the future. With this key 
we can lead productive and success¬ 
ful lives and have an independence to 
fashion our own lives. Without this 
key, we will wither and become de¬ 
pendent on others for our future. We 
urge you to support us in our en¬ 
deavours to help this Community 
College, and also the many other 
tasks that we will undertake in the 
future. 

As we are your representatives on 
this Labour Council, feel free to ap¬ 
proach us with your concerns, ques¬ 
tions and advice. Your input will be 
appreciated and valued. 


teeism for the purpose of justifying 
his termination. However, another 
arbitrator has suggested that in such 
cases of “innocent absenteeism” all 
that is requred, rather than some 
final “incident” or “absence”, is 
some appropriate “occasion”, such 
as the receipt of a medical opinion, 
which warrants reassessing the 
employee’s attendance and health 
and his capacity to give reasonable 
attendance in the future. 

When a culminating absence or re¬ 
lated event which precipitated the 
employer’s action has been estab¬ 
lished, arbitrators will then test the 
propriety of its response by examin¬ 
ing the past absenteeism record of 
the grievor and assessing the capabil¬ 
ity of the employee to report for 
work on a regular basis in the future. 
By focusing upon such criteria as the 
past employment record of the 
grievor, the nature of and causes for 
the absences in the past, the persis¬ 
tence of the attendance problem, the 
effect of earlier company attempts to 
rectify it, the frequency and duration 
of the absences, as well as any medi¬ 
cal prognostication as to the like¬ 
lihood of the grievor’s ability to re¬ 
port on a regular basis, the arbitrator 
attempts to make a reasoned judg¬ 
ment as to the grievor’s ability to 
fully discharge his employment obli¬ 
gations in the future. For some arbit¬ 
rators the requirement is a dual one, 
and evidence of poor attendance in 
the past, without more, may not 
suffice. Thus, where there is clear 
evidence that the cause (or causes) of 
an employee’s illness or incapacity 
has been or is in the process of being 
removed or cured, it has been held 
that his past record notwithstanding, 
his prospects for future attendance 
are sufficiently positive as to warrant 
his continued employment. Arbit¬ 
rators are, however, divided as to 
whether the time for assessing the 
prognosis for the grievor’s future 
attendance is the time the employer 
effected its decision to terminate 
him, or the subsequent date of the 
arbitration hearing. 

Although there is some division of 
opinion on the point, many arbit¬ 
rators have required the employer to 
bear the onus of establishing the 
reasonableness of its prognosis as to 
the employee’s future attendance. 
Accordingly, where the employer 
fails to warn the employee that if his 
absenteeism problem does not cor¬ 
rect itself he will lose his job, arbit¬ 
rators have concluded that little 
confidence could be placed in the 
employer’s conclusion that the 
employee is incapable of rectifying 


Attention 
Shift 2 

Slo-Pitch Players 

There will be a registration meet¬ 
ing April 5, 1988, at 4:00 p.m. at the 
CAW Hall for anyone wishing to 
enter a team. A $25.00 deposit will be 
required at this time. 

Hope to see you there. 

Dan Corriveau 
President 


RIM Golf 
League 

The RIM Golf League is setting up 
for the 1988 season. The golf course 
once again is Winchester. Member¬ 
ship fees will be $30.00 which goes 
towards trophies and prizes for 5 
tournaments. Green fees will be 
$8.00 per round. For information 
call: President — Ron Healey 434- 
8830, Secretary-Treasurer — John 
Byrne 576-7975. 


his attendance record. In assessing 
the employer’s determination, arbit¬ 
rators usually give significant weight 
to, and indeed may require the 
employer to secure, a properly pre¬ 
pared and duly qualified medical 
opinion. Intheresult, ifsuchevidence 
substantiates a prognosis that the 
employee will probably be incapable 
of regular attendance in the future, it 
will not likely be disturbed. Obvious¬ 
ly, the result will be otherwise where 
it is concluded the prognosis is not 
supported by the evidence, is in er¬ 
ror, or not bona fide. Furthermore, 
not only must undue absenteeism in 
the grievor’s past record and an in¬ 
capacity for regular attendance in the 
future be shown, but arbitrators may 
also require that the employer prove 
that it has acted fairly and without 
discrimination towards the grievor 
by demonstrating that, as against 
other employees in the plant or in 
comparison to others as described in 
the reported awards, he has been 
treated equitably. Although not ob¬ 
liged to prove that the grievor’s at¬ 
tendance record is the worst in the 
plant on some precise mathematical 
formula, it has nevertheless been 
held that an employer has a positive 
obligation to show that, as against 
some reasonable standard, the 
grievor s record warranted the ac¬ 
tion taken. 

In applying the standards de¬ 
scribed above, it seems to be the case 
that arbitrators are generally reluc¬ 
tant to sustain the termination of a 
person’s employment simply on the 
basis of an absenteeism record 
which, though chequered, is bona 
fide. Thus, in many instances of 
purely blameless absenteeism, arbit¬ 
rators have either upheld the griev¬ 


ance completely or ordered rein¬ 
statement on terms requiring the 
employee to meet specified condi¬ 
tions, such as a stipulated standard 
of attendance over some period im¬ 
mediately following reinstatement. 
To support the termination of such 
persons arbitrators very frequently 
require something more than the re¬ 
cord of absenteeism. As described, 
the record of attendance must sup¬ 
port the inference that the employ¬ 
ment relationship is no longer viable, 
that it is effectively moribund, or that 
there is an element of fault or volition 
implicit in it. With respect to the lat¬ 
ter circumstance, arbitrators have 
frequently, although not uniformly, 
sustained the termination of an 
employee who is unable to report for 
work on a regular basis, where her 
absenteeism is determined not to 
have been completely blameless or 
beyond her control. 

Illustrations of behaviour which 
may impugn the innocence of the ab¬ 
senteeism record include such dere¬ 
liction on the employee’s part as 
malingering, or failing to notify the 
employer of one or more of the in¬ 
stances of absence, or to adduce 
adequate medical evidence to sup¬ 
port the absence. Similarly, where 
the injuries giving rise to the 
employee’s absences are related to 
off-duty behaviour wholly within the 
employee’s control, (e.g., motor¬ 
cycle riding) it could not be said that 
such absenteeism was entirely 
blameless or innocent. By contrast, 
absenteeism caused by alcoholism is 
frequently treated as being “inno¬ 
cent” or blameless even though its 
cause is related to an illness which is 
recognized as having an element of 
fault or volition associated with it. 


NOTICE 

LOCAL 222 CAW RETIREES AND WIDOWS 

REGARDING FILLING OUT INCOME TAX FORMS 

TIME: 9:00 a.m. to 12:30 p.m. 

PLACE: Local 222 CAW Hall 

44 Bond St. E., Oshawa 
DATE: Thursday, March 10, 1988 

General Form — No Investment Portfolio 
No Fee — Durham College Accounting Students 

By John Redko 
Secretary-T reasurer 
Local 222 Retirees 



“Ed’s” 20th Anniversary 
as Oshawa’s MP 
Saturday, March 26,1988 



Saturday, ManJi 2t>, 1988 



HEAD TABLE: Ed & Lucille Broadbent 

Mike Breaugh, MPP Oshawa 

Bob Rae, 

Prov. NDP Leader 

Gillian Sandeman, 

Pres, of Ont. NDP 

Gord Wilson, Pres. OFL 

Bar Privileges: 5:30 p.m. Dinner: 7:00 p.m. 

Menu: Ukrainian Cuisine — ALL YOU CAN EAT— 
Wine with meal 

Entertainment: Dancing, spot dances, 
door prizes 

TICKETS: Patron $100 

General Admission $60 

\ 

Official receipts issued for income tax 

FOR FURTHER INFORMATION CALL: 

(416)723-5917 40 King St. W. Oshawa 

Non-Smoking Area Available on Request 


Oshawa and District 
Labour Council 
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Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
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I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eve ready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS. 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted. 

EDITOR: Ray Finney 

EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


FOR SALE 


SIMCOE/ROSSLAND AREA. Well- 
maintained 2-bedroom bungalow on 
quiet street, 40 x 118 lot. New roof and 
furnace. Old-fashioned kitchen and 
bath. No agents. $102,900. Call: 723- 
9064 after 4:00 p.m. 

7981 CHEV MALIBU, 121,000 km. V-6, 

AM-FM cassette, air, excellent condi¬ 
tion. $3200. Call: 723-1208 Shift 1 

PRO CO RAT and Tube Wizard distor¬ 
tion. Boss compressor, sustainer, $240 
or sell separate. Best offers. Call: 725- 
4816 

3-BEDROOM BUNGALOW, garage, in 
northwest area. Asking $134,900. An¬ 
tique buffet, refinished, $200. Recliner 
with heater vibrator. $150. Call: 723- 
3265 

1986 GRAND AM LE 4-door, two-tone, 
automatic, PS, PB, air, AM-FM cassette, 
tilt, cruise, power seat, etc., 23,000 km. 

3- year extended warranty. Mint. Call: 
728-5532 

SNOWMOBILE, 1980 TX340 Polaris, 
asking $1800. 1987 Chev Silverado 
short box pickup. Asking $15,000. Elec¬ 
tric guitar, amplifier, $350. Detached 
house, garage, $136,000. Call: 728-0035 

LAKESIDE HOME, 3-bedroom, 1200 sq. 
ft. $115,000. 38 miles to Autoplex. Lake 
Scugog. Call: 1-705-324-8154 

1987 CAPRICE CLASSIC Brougham. 
Silver grey, fully loaded, very low mile¬ 
age. Asking $17,200. Call: Bowmanville 
623-7227 

1971 12 HP OLYMPIC SKI-DOO, fair 
condition, best offer. Call: 728-8336 or 
after 5:30 p.m. 723-7217 

SKIS. ELAN, FISHER, 160,170,185, 205 
cm. with bindings. 81 Colt, auto., 

4- cylinder, low miles, A-1 condition. 
Asking $2500 certified. Call: 623-3522 

74 METEOR, 75 Ford LTD, 76 Ford 
Country Squire wagon, many new parts. 
7' x 10' x 2' box trailer. New paint on 
frame and box. Call: 576-7512 

JET PUMP pressure system, $125. Fin¬ 
ley oval cookstove, $300. Whirlpool spa, 
$2000. 20" colour TV, $75. Moffat oil fire 
cookstove, $300. Call: 725-1302 

’86 CELEBRITY 42,000 km. Fully loaded, 
V-6, air, 4-door. Call: 985-9018 

1987 BUICK SOMERSET LTD., fully 
loaded, digital dash, two-tone blue, fab¬ 
ric protector, transferable warranty. 
13,500 km. Asking $15,500. Call: 723- 
2970 

NEW RAISED brick bungalow on % acre 
in Hampton. Main floor laundry. Oak 
cupboards. Master bedroom ensuite. 
$169,900, private. Call: 263-8343 

VIC 20 COMPUTER and data centre. 
Book of math tapes and game tapes, 
joystick, etc. Like new. Asking $125. 
Call: 433-4093 

CHOW CHOW purebred puppies, regis¬ 
tered and needled, black or red, males 
or females, vet checked, champion 
bloodline. Asking $500. Call: 576-6083. 

78 DODGE VAN, V-8, 318 automatic, 
PS, PB, air, cruise, needs some lower 
body work. $1995. Call: 728-6773 

LIVING ROOM RUG, avocado green, 12 
x 15. A-1 condition. Swivel rocker chair, 
colour brown, like new. Call: 723-9636 

1985 ACADIAN 4-DOOR hatchback, 
30,000 miles. Asking $4500 certified. 
Call: Blackstock 986-4336 or 986-5465 


DOUBLE WINDOW glass with frame, 37" 
x 24". $35. Very good condition. Call: 
723-9636 


DIGITAL CASSETTE stereo, new, $400 
or best offer. B & M shift kit for 350 Chev. 
New. Best offer. Call: 725-9266 

1987 GTA, WHITE, grey interior, 350 
4-speed automatic, fully loaded, per¬ 
formance pkg., performance sound sys¬ 
tem, T-roof, bra, 10,000 km. $27,000. 
Call: 576-0035 

HEAVY-DUTY RODS, closes left to right, 
extend to 108" wide. $20. One panel cus¬ 
tom sheers, gold pleated, 108" wide x 
82" long. $35. Call: 723-9636 

3-BEDROOM RAISED bungalow semi 
on quiet court in northeast Oshawa. 
Neutral decor, close to parks, schools 
and shopping $116,900 (negotiable). 
Call: 436-1487 


CUSTOM MADE DRAPES, avocado 
green sheers, 170" x 92", 5-inch, $275. 
Beige sheers, 170" x 92", 5-inch hem. 
$225. Both excellent condition. Call: 
Whitby 668-8353 

COMPLETE FRONT ends for 77 Pon- 
tiac and 74 Olds 442 with louvered 
hood. Call: 576-6175 Shift 1 

NEW ADMIRAL automatic washer, 
never used, cost $569. Asking $400. 
Free delivery in this area. Call: 723-8630 

BAR, SOLID WOOD. Approximately 6-ft. 
long with two shelves and an arborite 
countertop. Asking $100. Call: 725-4450 

KEROSENE HEATER. Gympac 2000. 
Shapemaster fitness system 1000. All 
like new. Very reasonab'e. Call: 579- 
8582 


77 BONAIR HARDTOP tent trailer, 
sleeps 6. Icebox, stove, etc. Very good 
condition. $1750 or best offer. Call: 
576-3886 

GOLF CLUBS. Hogan radial irons. 
2-PW. Call: 571-3195 after 3:30 p.m. 

1982 ACADIAN, 2-door automatic, certi¬ 
fied. Call: 579-1891 


PIANO ACCORDION. 120 bass. $225. 
Call: Brooklin 655-4325 


74 GMC V 2 -TON PICKUP. 6-cylinder 
standard shift. 6 good tires. $600. Good 
running condition. Call: Whitby 668- 
4600 


MEN’S NORDICA SKI BOOTS. Size 10. 
Call: 579-1439 

ONE SET used left-handed golf clubs. 6 
irons, 1 putter, 3 woods, bag and cart. 
Call: 723-9500 

1978 CHRYSLER LeBARON, 4-door, air, 
AM-FM cassette, runs good. $500 or 
best offer. Also wire wheels, 15". Very 
good shape. $100 for set of four. Call: 
579-6439 

82 TOYOTA PICKUP, long box, diesel 
motor, cap, many new parts. Great mile¬ 
age. $3100. Call: Bowmanville 623-2260 

14" RADIAL SNOW TIRES. Sears- 
Michelin. No rims. Used 2 seasons. 
$100. Call: 576-1405 

FIBREGLASS TRUCK CAPS, fits full 
size GM pickup. Like new. Sliding win¬ 
dows in front and sides, high rise model. 
$475 or best offer. Call: 576-3245 

HANDMADE QUILTS. Various sizes and 
prices. Call: 576-8415 

OIL FURNACE, 100,040 BTU. 12 years 
old. Complete with 200-gallon oil tank. 
Excellent working condition. Call: 
Brooklin 655-4325 

TARTAN CLAD spoon racks. Map of 
Scotland or solid panel. 44-spoon, 
$39.95 T P.H. 21-spoon, $34.95 + P.H. 
H.W. frames w/oil fin. Call: Bowmanville 
623-1619 

1976 CHEV HALF-TON for parts. Good 
tires, AM-FM, rad, etc. 79 Volare, best 
offer as is. Call: 263-2939 or 576-3888 

RANGER RAWHIDE bass boat, 15-ft. 75 
h.p. Johnson, like new. Electric motor, 
tilt and trim. Gold sparkle and beige. 
$9500. Call: 728-7938 or weekends Rice 
Lake 352-2330 

ELECTRIC DRYER, in good working 
condition. Best offer. Call: Whitby 668- 
7751 

1977 18'GLENELLE TRAILER, 16' deck, 
8’ x7' shed on large lot. 40 minutes from 
Oshawa. Excellent condition. Will sell 
separately. Call: 571-2835 

1987 GM SAFARI VAN, fully loaded, 
29,000 km. Asking $18,000. Call: 1- 
705-932-3250 

1974 VOLVO 142 automatic. Body in 
good condition. Radial tires, $195. 100’ 
x 200 secluded waterfront building lot 
near Stoney Lake. Good fishing, 
$45,000. Call: 728-6782 

LOVE SEAT AND two arm chairs. Solid 
oak wood (Circa 1900). $350. Good 
condition. Call: 728-6165 


1986 YAMAHA VIRAGO, 1100 CC, 6100 
km. New condition. $4000. Call: 
Hampton 263-8537 

1984 HONDA ASPENCADE, like new, 
8000 km. Two-tone brown. $5000. Call: 
725-8243 or see Don, Shift 2, Plant 2, 
D-20 


HEAVY-DUTY UTILITY tandem trailer, 
steel box. Call: Hampton 263-8514 


1986 CUTLASS CIERRA Brougham, 
loaded with options. Two-tone grey, 
excellent condition. 29,000 km. Asking 
$13,600. Call: 725-4684 

10-ACRE BUILDING lot, 9 miles north- 
east from downtown Oshawa. 12' x 12’ 
carpet, good for cottage. Ping pong ta¬ 
ble. Call: 728-7093 


TWO HEREFORD steers, about 800 lbs. 
Stock racks and black aluminum cap for 
full size pickup. Call: Bowmanville 623- 
4288 

HUMMINGBIRD 2000 PORTABLE fish 
finder, liquid screen display, 1 season 
old. Asking $300. Trailer, 4x8 flatbed, 
very versatile. $300. Call: 723-3076. 
Leave message 

1981 YAMAHA 550 Maxim. Call: 723- 
8941 

REGISTERED V2 ARABIAN mare, 16 
year. Rare Khalanar daughter. Asking 
$900, but good home foremost. Excel¬ 
lent for beginner or broodmare. Call: 
576-7383 

1985 DODGE ARIES SE. Bucket seats, 
AT, PB, PS, air con., cruise control, con¬ 
sole. Asking $7200. Call: Bowmanville 
623-5835 

YORKI PUPS, reg., shots, from Cham¬ 
pion blood lines. $400 to $500. Call: 
723-0883 


2 SORREL QUARTER horses. 9- 
year-old mare, $1000. 3-year-old filly, 
$2000. Board free until April 30th. Call: 
Blackstock 986-5507 


48 PIECES OF 1 x 6 x 10 pressure 
treated wood. $150. 24" white stove, 
good for cottage. $80. Call: 434-5543 

COMPLETE 8" ROUND chimney. Ap¬ 
proximately 20-ft. long. Call: Bowman¬ 
ville 623-2398 after 4 p.m. 

CANADIAN AND NEWFOUNDLAND 
mint stamps. Below catalogue. Call: 
.723-5715 

“NEW” FURNITURE, white chesterfield 
and loveseat, $1300. Four oak and glass 
tables, $1200. Matching dining room 
set, $2000. Hall console (Chinese) $175. 
Call: 725-4247 after 4 p.m. 

MUST SELL. Older 15' fibreglass speed 
boat. Good condition. $400 or best of¬ 
fer. Call: 576-8978 

SUPER SINGLE waterbed set, with 
6-drawer, bookcase headboard. Double 
dresser with mirror, night table, all 
accessories. $500 firm. Call: 433-4093 

WOOD STOVE. “Fisher Grandma” with 
chimney pipes. $150. In good condition. 
Call: 728-4198 


1984 S-15 GYPSY V-6, 4-speed manual, 
2-tone, new exhaust, tint, delay wipers 
and many more. 52,000 km. $7600. Call: 
433-4270 

1977 COUGAR RX7, $700. 1970 Volks¬ 
wagen van, $400. Antique oak buffet, 
$300 Antique pump organ. Made in 
Bowmanville. Very ornate. $850. Call: 
728-6814 

1985 CVX 16 GLASTRON, ’81 Merc. V-6 
150 h.p. Ski-storage, lifejackets, ski-bar 
and skis. Comes with 1985 EZ-Load 
trailer. $10,500. Call: 436-3464 

’85 YAMAHA VENTURE, better than 
showroom. $3000 of option. $6500 or 
best offer. ’85 Virago 750. $3000 or best 
offer. Call: 576-3121 

’76 NOVA 305, new paint. $600 or best 
offer. 2 P205-75R14 steelbelted radials. 
Brand new on GM rims. $150 for pair. 
Call : 576-6360 


BATHTUB WITH DOOR. Like new. $50 
or best offer. Call: 725-1317 


BOX TRAILER, former tent trailer, 6' x 
6'. (4.80-400.8 tires). Small wheels. Ask¬ 
ing $225. Furnace motor. Call: 728-2601 

1976, 455 OLDS CUTLASS motor. 
60,000 original miles, $300.1985 Honda 
ATC 350X, new brakes, forks, seals and 
studs, D.G. pipe, clean, $2000. Call: 
436-3464 

79 MONZA, 350 diesel motor. Leaf 
springs GMC pickup. Assorted gas 
tanks. Assorted size radial tires. 
4-cylinder motor. Call: 725-7249 

WALNUT 8-PIECE dining room suite, 
double pedestal legs, table size 58" x 
45". $1500. Stove, GM Frigidaire with 
warmer, old, works well, $50. Call: 723- 
3620 


FREEZER, $50. Sliding shower door, 
$20. Call: 434-5089 

PINE HARVEST table, 6-ft. $500 or best 
offer. Couch, loveseat, chair, ottoman, 
coffee table, all matching. Good condi¬ 
tion. $450 or best offer. Call: Frank 576- 
1390 


3 + 1 BEDROOM BUNGALOW in town 
of Cardiff near Bancroft. All newly 
decorated. Ideal retirement area. Asking 
$51,900. Call: 1-705-448-2482 

1986 YAMAHA YM5 4-wheeler, 225S. 
Blue. Approx. 325 km. A-1 condition. 
Asking $2500. Can be seen. Call: 1- 
705-742-2460 Peterborough 

BODY PARTS, 80 Monza. 80 Pontiac 
wagon. 81 Honda. 77 Pontiac. Auto¬ 
matic trans., starter motors, power 
steering pumps and other parts. Call: 
725-7249 

’82 CAVALIER (wagon). 100,000 kms. 
PS, PB, and many more options. Excel¬ 
lent condition inside and out. Asking 
$3700 certified. Call: 579-8550 

WIND DEFLECTOR for car or truck 
when hauling trailer. Used once. $50. 
Call: 723-6206 

GE AIR CONDITIONER. $3000. Filter 
Queen vacuum cleaner. $300. Base¬ 
board heater, $25. Car battery, 6 months 
old. $40. Call: 728-0149 

COFFEE TABLE, solid wood posts and 
doors. Very good condition. 18" x 52" 
long. Call: 723-9636 

AUTOMATIC TRANS. TIPO C4 Ford 
radiator. 78 LTD II and Mustang. Front 
roters for ’81 Honda. Alternator and 
starter, GM, Ford, Dodge, V/W, Honda. 
Call: 725-6072 


1976 OLDS CUTLASS, 2-door, $1500 as 
is. Mag wheel and tires. $800. 2 single 
beds, $100 for both. Call: 728-1796 after 
4 p.m. 

BUDGIES, YOUNG and older. Call: 
725-8856 


BABY SETS, new $13 each. Men’s elec¬ 
tric shaver, Braun with sideburn cutters, 
$84 new. Asking $40. 1 year old. Call: 
725-9390 


SILK FLOWER wedding bouquets (orig¬ 
inal designs). Call: 1-705-277-3413 


1978 AMC CONCORDE station wagon. 
New brakes and exhaust. Radial tires. 
Good condition. Certified. Call: 725- 
3152 


JVC VHS video camera, model #GR- 
CIU, complete with carrying case and 
many extras. Also Super 8 movie cam¬ 
era. Call: 728-4481 


QUEEN SIZE waterbed mattress, semi 
motionless, good condtion. No holes. 
Men’s two-piece snowmobile suit, large 
size. $50. Call: 579-9290 

1986 MUSTANG GT, air, stereo, 26,000 
km. Excellent condition. $12,500 firm. 
Certified. Call: 728-7112 


FOR RENT 


TROWBRIDGE DRIVE. Large 
3-bedroom townhouse, garage, 2 baths, 
full basement. End unit. Available April 
1st. $750 plus utilities first and last. No 
pets. Call: 579-1402 after 4:00 p.m. 

2- BEDROOM TOWNHOUSE. $750 per 
month. Includes utilities. Call: 436- 
1333 

3- BEDROOM SEMI, FR, LR, DR, fenced 
yard. Close to GM No pets. 4 appliances. 
$850 month and utilities. Available May 
1st. Call: 668-1863 

AVAILABLE MAY 1st. 1-bedroom base¬ 
ment apt. Location northeast Oshawa. 
Private entrance and laundry room. $625 
month includes all utilities and 4 
appliances. Call: 579-9217 

3-BEDROOM HOUSE, separate dining 
room, eat-in kitchen, large yard. Min¬ 
utes from GM and Lake. $785 first and 
last. Call: 839-7814 (collect) 

3-BEDROOM BRICK home, attached 
garage, 4 appliances, heat pump, north 
of Rossland. Near Oshawa Airport. $875 
per month. Call: 725-1800 

CLEAN ONE-BEDROOM furnished apt. 
Suitable for one person, heat, hydro, 
washer/dryer, cable TV. Southend 
Oshawa. $425 monthly. Call: 576-8589 
or 579-2848 


WANTED TO BUY 


USED BILLIARD table with accessories. 
Reasonable price. Call: 725-3133 


SERVICES 


BABYSITTING IN MY home. Reference 
available. East of Townline Road. Call: 
434-7584 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help?Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


Notice CAW, Local 222 
Retired Workers Chapter 
Membership Meeting, March 14,1988 
1:00 p.m. 

Executive Elections 
Membership Meeting — April 11,1988 
Standing Committee Elections 
Plus Normal Business & Agenda 

Joe McCloskey, Chairman, 
Local 222 Retired Workers Chapter. 
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Bob’s Viewpoint 


By BOB WHALEN 
Executive Board 
Member-at-Large 

QUALITIES TOTALLY 

UNBECOMING OF OSHAWA 

We, as citizens of Oshawa, de¬ 
serve better treatment than what is 
coming from our Alderpersons (and I 
use that term lightly). How dare they 
send a letter of 
congratulations 
to the “Rooney” 
Government on 
their support of 
Free Trade. I 
usually watch 
politics (when I 
have the time) on 
TV. I have seen 
me miss most of a 
hockey game to 
watch politics. I 
guess I could go on and on, but the 
fact of the matter is I was watching 
Cable 10 Monday, February 15, and 
couldn’t believe my ears (your eyes 
don’t really come into focus when 
watching cabled politics). 

I don’t usually use names or at 
least real names when writing this 
column, but this time I feel that I 
must. Alderman Ed Kolodzie put 
forth a motion saying Oshawa sup¬ 
ports Free Trade to City Council in 
Oshawa, and it passed — believe me 
it passed .Those voting for Free Trade 
are as follows: Alderpersons John 
Aker, Larry McLean, Mike Arm¬ 
strong, Mary Anne Sholdra, Pauline 
Beal (who happens to be my alder- 
person), Linda Dionne, Cy Elsey 


By NAT HALAY 

This year’s conference was dedi¬ 
cated to expanding a woman’s 
awareness of politics and how 
women have a place in politics. It 
also commented on the progress 
women have made in politics from 
the sixties to the present time, as well 
as projections for the future based on 
current rates of women in the field. 
Civic, provincial, federal, and inter¬ 
national issues were addressed by 
several high profile personalities: 
Julie Griffin, Sylvia Gold, Shirley 
Carr, Marion Dewar, Sandi Taggart, 
Anne Swarbrick, and Judy Wasy- 
lycia-Leis. 

We learned that women have al¬ 
ways been workers, whether it be 
inside or outside the home, but quite 
often both; stereo-typed for certain 
jobs women were trapped in, (Job 
Ghettos). Women had always been 
considered cheap, unskilled labour, 
(definitely a sexist attitude) which 
would later become the foundation 
for economic equality. Issues such 
as discrimination, sexual harass¬ 
ment, maternity, childcare, af¬ 
firmative action, equal pay, and 
health and safety are fundamental is¬ 
sues that women trade unionists 
have seen fit to take a stand on. 

The social responsibility for the 
care of the family was always the 
woman’s role, making it next to 
impossible to squeeze the family into 
a 16-hour campaign day. The male 
attitude towards female in politics 
has always caused stressful situa¬ 
tions for those who have wanted to 
get involved. As one of our Local 222 
members stated, “Man’s opinion of 
women in politics is that they should 
be at home in the kitchen, barefoot 


and last but not least Ed Kolodzie. 

Those opposed to Free Trade 
were: Irv Harrel, Joe Kolodzie (Ed, 
the mover’s brother), A1 Mason, 
Brian Nicholson and Alan Pilkey, 
our mayor. Doug wilson left before 
the vote?? Jack Wiley was absent?? 
Jim Potticary did not vote?? 

Why did Jim Potticary not vote? 
Because he is working for the Fed¬ 
eral Government. The Federal 
Government is way beyond me. Talk 
about conflict of interest, but then 
again I guess the best way out is 
don’t vote. 

This is a slap in the face to MP Ed 
Broadbent, MPP Mike Breaugh and 
all of Labour in Oshawa. You 
people, in all your wisdom, have 
seen fit for the people in your various 
wards (all eight of you and I’m not 
counting the conflictor). To give the 
people in Oshawa a resounding call, 
and it echoes very loud and Novem¬ 
ber’s Civic Election is not that far 
off, hold onto your seats because 
that is all that will be left. The rest 
will be history. 

AN OPEN LETTER TO 
DUPLATE REGARDING 
HEALTH AND SAFETY 

You know it is too bad that some¬ 
times you can’t see the forest for 
the trees. Sometimes new technology 
surpasses or supersedes your 
priorities as far as health and safety 
are concerned. Sometimes you 
forget about antiquated equipment in 
your strive for greatness. Sometimes 
you overlook a simple thing like S02 
being vented out into the atmos- 


and pregnant. How can women pos¬ 
sibly know anything about politics?’ ’ 

The evidence is quite clear that 
women are slowly gathering strength 
and power as indicated by 16.7 per¬ 
cent in 1964 and 38 percent in 1988 
that are actively involved in politics. 
They had slowly gained the con¬ 
fidence and self-esteem needed to 
participate in issues that firstly con¬ 
cerned women, then moved on to 
more international concerns. Politics 
was never meant to be taken per¬ 
sonally, and what seemed to make it 
difficult was that there were so few 
women to share the struggle with. 
Today there is an elaborate system of 
support for women who want to 
serve their communities, from most 
political parties, from trade unions, 
from municipalities, and from the 
educational system. Finally women 
are not alone. Even our own Local 
222 members were eager to initiate 
questions concerning free trade, acid 
rain, and unemployment. 

The workshops dealt with sexual 
harassment, agencies and proce¬ 
dures to follow, substance abuse, as 
well as an informative session on the 
effects of stress on women. Sexual 
harassment was clearly defined. Its 
effects on health, job performance, 
economic security, promotions, and 
traditional sex roles were discussed. 
What is our responsibility as unions? 
Unions are committed to better 
working conditions. They can create 
a policy concerning the issue, edu¬ 
cate the members, and negotiate 
protection for the victim. Manage¬ 
ment also has a responsibility along 
with internal union action to see that 
conflicts are settled. If that isn’t 
adequate, then the Human Rights 


phere. You also forget about people 
being properly trained to run your 
equipment. You seem to have com¬ 
pletely abandoned the Health and 
Safety Act. 

We, the people, are sick and tired 
of near misses and pictures of what 
might have happened. We, the 
workers, are fed up. The workers 
had what you people laughingly refer 
to as a near miss last Monday, 
February 15. We, the workers, aren’t 
laughing. We don’t see any humour 
in it at all. If that was a near miss, 
what will you start calling fatalities 
which shouldn’t have happened. 

The people on the Shop Floor 
elected me, and I will not sit on my 
thumbs when problems arise. I will 
bring it back to the membership, and 
I think the membership is asking you 
— to hell with asking, we are telling 
you — straighten up your act. I don’t 
know where you stand if safety is an 
issue — just remember one thing, 
“the courts are finding it harder and 
harder to blame the workers for 
management’s mistakes.” 

There are, in this real world we 
live in, Plant Managers being heavily 
fined or serving time in jail for their 
ingenious ways of getting production 
out at all cost. 

Think about it before one of my 
Brothers or Sisters is killed. You 
want inspectors and policepersons 
running around your plant con¬ 
stantly or do you want to wake up? I 
realize you can’t be everywhere, but 
I think you should have someone 
qualified and capable in your ab¬ 
sence. Not a bunch of pushers 
shovelling people all over the place 
like they are flakes of snow. There is 
no doubt in my mind another person 
will be injured or crippled or killed 
before you smarten up. But you will 
smarten up. You will smarten up so 
much that you will blame all of the 
wrong people and still be in a jack¬ 
pot. 

DUPLATE UNIT MEETING 

At a recent Union Meeting, I was 
acclaimed your Representative from 
Duplate for Oshawa Labour Coun¬ 
cil. Thank you. 

The next meeting is March 8 and I 


Committee and legal channels are 
still available for the victim. 

In the past, there has been low 
priority given to educational prog¬ 
rams dealing with the subject of sub¬ 
stance abuse. Even though we have 
in our Local, specific Committees for 
these problems, it seems pertinent to 
ask that at least one or two members 
of the Women’s Committee be 
allowed to acquaint themselves with 
educational conferences on sub¬ 
stance abuse so that we can discuss 
and associate how these abuses af¬ 
fect women in particular. 

Our forum discussion on stress 
seemed to facilitate and generate a 
debate. What happens to the body? 
There is an increase in the heart beat, 
adrenalin, breathing, muscles tense, 
perspiration increases. The immune 
system shuts down, digestion slows 
down, and red blood cells are pro¬ 
duced at a slower rate. Living under 
stress has various problems that 
ranges from weight loss to depres¬ 
sion, tension, memory loss, burnout, 
ulcers, violence, and family break¬ 
down, only to mention a few. The 
causes of stress in the lives of women 
include such things as sexual 
harassment, multiple roles, shift 
work, peer pressure, childcare, and 
husbands. Women seem to be 
plagues by other social pressures as 
well: the need to prove you are as 
good as a man and parental pres¬ 
sures, pressure from the media, 
stereotyping women as super- 
women. In some cases, assignment 
of the worst jobs with less pay can be 
stressful. Emphasis on personal 
appearance and double standards 
that are applied to women and not to 
men is also a problem. 


will keep you informed. An election 
has been called and Dave Goguen 
and Eric Trumpour are running for 
Alternate. I know both of these gen¬ 
tlemen and their families, and I wish 
them both all the best. It is damn well 
time some of the junior people 
(seniority wise) started to run for 
positions such as this. They will gain 
many valid reasons for a union’s 
existence and what is happening to 
other Unions in our area. 

At this meeting there was also a 
tabled motion regarding co-ordina¬ 
tors (group leaders) and their right to 
be your Union Representative while 
functioning as such. This will come 
up next meeting. Therefore, I advise 
all Union members to attend. 

RETIREES 

I know I have been neglecting you 
people as of late, and I apologize. 
The Shop Floor people will never 
forget the benefits you people have 
given us the pleasure to enjoy (re¬ 
member 30 and out), and all the other 
things. We think of you people 
fondly and often. 

But space being limited in the 
Oshaworker, I am limited to say Hi 
and Bye this month. There are a lot 
of things I want to touch on. Hope¬ 
fully next Oshaworker. 

JIM’S SWIM 

I know you have all seen Jim’s 
Swim written before, but I for one 
am proud of Jimmie and his annual 
Swim for Children’s Leukemia and 
Research. 


By JACK WHALEN 
BLAMELESS ABSENTEEISM 

At the time of writing, our Car 
Plant No. 1 is still on rotating shifts 
with the car sales improving just a 
bit. Maybe by the time you read this, 
there will be 
some good news. 
Management did 
not ask your 
Shop Committee 
anything on 
absenteeism at 
all. They arbi¬ 
trarily started 
what I call 
American B.S. 
What about get¬ 
ting people to 
come into work more often, you 
might ask? This question has been 
asked for years! Some examples of 
mis-management: 

1. Arbitrarily initiating program 
after negotiations finalized. 
(Good way to bargain.) 

2. For over five years (students) 
could file for employment with 
GM for replacing employees on 
Friday night and/or Saturdays. 
(Good way to control absen¬ 
teeism!) 

3. An employee who has suffered 
any kind of physical disability in 
Plant (65A) or outside of Plant 
(65B) they tell them to wait out 
there and when something comes 
up after a model-change, etc., 
they’111 call them later. (Creating 
absenteeism!) 

4. Long term disabilities are not re¬ 
viewed periodically and only the 
doctor knows for sure! 

These are just a few reasons why I 
question the Management for this 
mismanagement! (Maybe, Perot has 
something!) I ask management now, 
what function do your supervisors 
have in the Plant? Every time there is 
a problem anymore, the big-wigs 
think they know the answer! Give 
the supervisor and shop floor com- 
mitteeperson back their “auton¬ 
omy!” 

On February 22/88, a Policy 
Grievance was filed on this issue and 
let’s hope that management gets off 
this idiotic program. 


1 have been personally to some of 
the cancer wards for kids, and let me 
tell you it is not a pretty sight. It is not 
the greatest feeling to sit with parents 
who know in their hearts (no matter 
what their mind is telling them) that 
their eleven-year-old child has at the 
most six months to live because their 
child has leukemia. 

It is a pretty down situation to be 
in, and I’ll tell you right now without 
people like Jim Kinlin or Barb 
Loreno, the statistics would be a lot 
higher than they are and kids would 
not have the facilities to overcome 
this most terrible disease if it weren’t 
for people like Jim. 

The annual collection for Jim’s 
Swim at Duplate this year is over 
$4000.00. I am proud to be as¬ 
sociated with you, the Shop Floor 
people, on this worthwhile cause. 
Who knows, maybe if we keep up the 
good work a cure will be found. 
There are breakthroughs almost 
everyday. 

While I am on the subject of Jim’s 
Swim, there is going to be a Benefit 
Nite at the Glen Sikorwski Hall for 
Jim’s Swim (tickets are $20.00 per 
head) on Thursday, March 3. There 
is a General Membership Meeting 
that night, but I shall attend after the 
meeting. I hope some of you people 
can make it also. 

John Jenkins, Chief of Police, and 
a close friend of Jim’s will also have a 
Retirement Farewell the same eve¬ 
ning. If you can make it, I would 
recommend you attend. 


TRI-LINK 

Since January of ’87, there has 
been a dispute with Management on 
the classification, rates, department 
number and division number for the 
Tri-Link operation. Your Area 
Chairman and District have been try¬ 
ing to resolve this, to no avail. There 
are Policy Grievances filed on these 
issues and they are awaiting at the 
4th Step of the grievance procedure, 
now! I am hoping the 4th Steps will 
resolve this or the Arbitrator. Should 
be resolved soon, I hope. 

Since my last article in the Osha¬ 
worker, I have had a lot of phone calls 
and have tried to straighten some of 
your concerns and problems up. I 
have told a lot of you to be a little 
patient for your reply and I’ll return 
your calls as soon as possible. Thank 
you! 

P.S. On Page 48 of your Local Agree¬ 
ment, the Shop Committee DID NOT 
agree to this change in Schedule “A”. 
(Tri-Link). Company “hanky- 
panky.” 


ATTENTION 

CAW Members 


The Peterborough CAW 
Slo-Pitch League is looking 
for interested members to 
play slo-pitch during the 
week. Any member wanting 
to get on a team or any team 
wishing to enter the league 
should contact: 

Eric Martin, 743-7116 
Shift 1 

Warren Bolton, 876-9260 
Shift 2 

The first of two Coaches 
meetings will be held Sun¬ 
day, March 27, 1988, at 956 
Western Ave., Peterborough, 
Ont. at 11:00 a.m. 

“Let’s Play Ball!!” 
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GENERAL MOTORS 


“EMPLOYEE PURCHASE SPECIAL” 



SCOTCHGUARD INTERIOR 
PROTECTION 
RETAIL VALUE $99 
FULL TANK OF GAS 
SAFETY INSPECTION 
(on ‘miled out’ Company cars) 

GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 



oidmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


DO IT YOURSELF? 


CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiii 


AA 

fIPCO 


UIC SSRVf 


iiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


T 

RA 
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RTEL 


DR. TRACY A. ERTEL 

Optometrist 

1814 King St. E. 
Oshawa, Ont. L1H 1A9 
Tel: 436-9344 


15 Harwood Ave. S. 
Ajax, Ont. L1S2B9 
Tel: 427-4144 





ATTEND! 



W e’ve got the lowest prices on 

_J tires - GUARANTEED! 

Come in to any Green & Ross for details, 
and discover low, low prices on our 
famous name brand selection. 

► iFGoodrich 

► Monarch 

► Kmuuestuiie 


■ IRELLI 

GOOD-YEAR 


5@?^ANTI FREEZE 

Flush & Fill 


We will power flush your cooling system, install up to 8 
litres of antifreeze-coolant and perfomr 6 other checks. 


4 CYLINDER 6 & 8 CYLINDER 

Most cars, pick-ups, vans and imports. 
Please call for service appointment. 


The Car Care Store 

K gj 534 RITSON ROAD SOUTH 

SS mt (just north of Highway 401) 

m 728-6221 


Green ♦ Ross The 
CarCare Store and Trouble 
Guard Guarantee are 
registered trademarks ol 
Green ♦ Ross Co 


TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 


TUNE-UPS • EXHAUST • SHOCKS • WHEEL ALIGNMENTS • BRAKES 



THE ^v^ 

J SHOPPE 

L * J 


571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


INCOBOURG: 


372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
"consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 
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CAW Auxiliary 27 
Bowling League 


By BARB FINLAY 

Ladies, the Inter-Area Bowling 
Tournament takes place this year, 
March 26, at St. Catharines. Good 
luck. Following are the scores for 
January 19 to February 9. 

JANUARY 19, 1988 
High Triples: Barb Smith 835 (238, 
253, 344), Kathleen Melnichuk 739 
(241, 305), Betty Rutherford 712 
(210, 237, 265), Irene Cotton 608 
(230). 

High Singles: Betty Clark 249, Helen 
Rotterman 230, Annabelle Cobb 220, 
Loretta Stumpf 210, 201, Lil 
McEachern206,204, Phyllis Munroe 
204, Barb Finlay 201, 200, Vi Brown 
200 . 

JANUARY 26, 1988 
High Triples: Kathleen Melnichuk 
747 (234, 245, 268), Joan Taylor 679 
(230, 226, 223), Phyllis Munroe 649 
(231, 238), Irene Cotton 627 (203, 
242), Barb Smith 627 (230, 202), An¬ 


nabelle Cobb 608 (247, 201), Betty 
Rutherford 605 (208, 228). 

High Singles: Vi Brown 258, Lill 
Braund 250, Kay Stire 230, Barb Fin¬ 
lay 219, Phyllis Clarke 211, Helen 
Rotterman 224, 205, Verba Parker 
209, 208, Betty Clark 203. 

FEBRUARY 2, 1988 
High Triples: Kathleen Melnichuk 
716 (229, 292), Lil McEachern 686 
(319), Irene Cotton 666 (270, 207). 
High Singles: Phyllis Clarke 235, 
Joan Taylor 213, Isabelle McFarlane 
206, Phyllis Munroe 205. 

FEBRUARY 9, 1988 
High Triples: Barb Smith 720 (230, 
319), Annabelle Cobb 611 (240). 
High Singles: Lynn Gowans 249, 
Phyllis Clarke 242, Helen Rotterman 
229, Betty Rutherford 211, 214. 
Team Standings: Blue Jays 21, 
Crackpots 15, Alley Cats 15, No 
Names 12, Swingers 11, Misfits 10. 


Skilled Trades 
Zone 37 


By PAT BLACKWOOD 
Skilled Trades Committeeman 

By the time this article appears, 
you should be in possession of all 
your contract books. Any new lan¬ 
guage in these books is underlined, 
and easily picked 
out. Looking 
through the Mas¬ 
ter Agreement, I 
found a para¬ 
graph that will 
benefit the skill¬ 
ed tradesmen. 
This paragraph is 
in addition to the 
present language 
(87) which 
states: an 
employee shall be paid at the rate of 
double time for all time worked by 
the employee on the holidays speci¬ 
fied in Paragraph 90 and for time 
worked on a specified holiday in ex¬ 
cess of eight (8) hours worked on a 
shift which starts the preceding day 
and runs over into one of the speci¬ 
fied holidays. 

The new language in addition to the 
above states: (a) In addition to the 
amount an employee shall be paid 
pursuant to Paragraph (87), an 
employee who performs work on the 
holidays specified in Paragraph (90) 
shall also receive further payment at 
the employee’s regular hourly 
straight time rate for all hours worked 
in excess of (8) on such day(s). 

The way this language reads, it 
means the Company will now pay 
triple time for all hours worked in 
excess of eight (8) hours on any holi¬ 
day under Paragraph (90). The Mas¬ 
ter Agreement was in full effect as of 
the twenty-first day of October 1987. 
Some tradesmen might be affected 
by this language from this past 
Christmas holiday period. If you 
think the Company owes you 
money, see your supervisor, then 
call your committeeman. 

MEMORANDUM MEETING 

On Thursday, February 18, 1988, 
there was a meeting of the 
Memorandum Committee. Even 
though there has been some relief in 
the hiring freeze, we still have some 
tradesmen who have been locked to 
an open requisition, and are waiting 
for a new hire as a replacement. Until 
the departments waiting for new 


hires are allowed to hire, the transfer 
system will remain log jammed. 

The anniversary date is between 
March 1st and 31st. During this time 
period, a meeting will be called and 
all the anniversary moves will be 
made. The flow chart and manpower 
guide chart are established annually, 
and are used to calculate the number 
of moves that are allowed. This de¬ 
pends on the number of tradesmen in 
your classification, in your con¬ 
tractual department. All the skilled 
trades union reps will be present at 
this meeting to ensure all moves are 
made correctly. The actual move¬ 
ment of manpower generally takes 
place during the first week in April. 

Remember to renew your trans¬ 
fers and AVOs on April 1st. 

FOLLOW UP 

In my last article, I reported the 
serious safety problems our Elec¬ 
tricians pointed out with the transfer 
units on line 6 and line 8. 

Our Electricians have rectified all 
the poor workmanship in these trans¬ 
fer units. It was originally reported 
that Export Tool built this equip¬ 
ment, but in actual fact it was made 
in Sweden by Volvo. The machinery 
was imported to Canada under Ex¬ 
port Tool. 

The Company has investigated 
other similar equipment in our plant, 
but found none of the deficiencies of 
line 6 and 8. This Company is also 
going to back charge the vendor for 
the time our Electricians spent 
correcting the workmanship, along 
with the time spent by Engineering. 
The vendor will also be charged with 
the hydro inspection fee. 

AREA MANAGEMENT 

Area management has up to now 
followed all our present overtime 
agreement and past practice. Re¬ 
cently with a slow down in the over¬ 
time, the Company is drifting off the 
agreement, which is creating a lot of 
unrest on the shop floor. 

We will be filing grievance after 
grievance to get the Company back 
on track. We will not let area 
management play with such a sensi¬ 
tive subject and if they want to 
change overtime rules, there is a 
procedure to follow. 

Remember, if you have a problem, 
see your supervisor, then call your 
committeeman. 



CAW—GM 

Legal Service Information 
Phone:433-4242 


News and Views of 
Retirees 


By MAY PARTRIDGE 
Trustee 

I received a letter from Revenue 
Canada regarding getting the tax 
back on the Pontiac that I bought 
three years ago. Why is it that civil 
servants think 
they know all the 
answers and 
doctors are 
duds. I feel like 
the person who 
approached the 
bank for a loan 
and had to prove 
he didn’t need it 
before they 
okayed it. I feel, 
in giving out per¬ 
sonal information, one should in¬ 
clude the size of your underwear, for 
sooner or later they’ll ask. 

I finally received the answer to my 
query on who got the one thousand 
dollars insurance under the new con¬ 


tract. I spoke to Bob Nickerson on it 
when we met with Bob White, Bob 
Nickerson and Sam Guindon in To¬ 
ronto. I read the announcement and, 
I quote, “Life Insurance minimum 
for current retirees has been in¬ 
creased by $1000.00.’’ The answer I 
received is, “A number of retirees 
who are on insurance that amounts 
to $2000.00 and $2500.00 as a 
minimum insurance under previous 
agreements, will be increased to 
$3000.00 and $3500.00. Anyone who 
elected to pay out and receive all 
their insurance, except $500.00, will 
not get any increase.’’ 

At a random guess, I would say the 
amount of insurance on retirement 
today is $27,590. It has to be ten con¬ 
tracts ago or nearly thirty years since 
the minimum was $3000.00. Anyone 
getting this increase must be in the 
100 year bracket. Somehow I don’t 
think GM will go broke over this gift 
to retirees. 


I was very sorry to hear our oldest 
retiree (who came everyday to the 
Centre), Harold Oley, has suddenly 
become very ill. He would 
have made a perfect Santa Claus 
with his white hair, always imma¬ 
culately dressed and always calling 
the bus drivers, the snow removal 
and Bob White for not doing any¬ 
thing for retirees. “Oley’’ is 84and in 
the last contract I think he finally 
received 3 x 37 - $111.00 raise. We 
miss him at the Centre. We hope he 
has a good many years of serenity 
left. God Bless. 

In the next issue I will give you the 
date our Line Dancing will resume. 

I will be going to Toronto on 
Thursday, weather permiting, and I 
am going to be asking about spouses, 
male or female, who can’t pay dues 
as Associate Members. We can’t get 
our retirees to pay the dollar a 
month, so why deprive a spouse who 
is willing? 



Yews and Views 


By DON WHALEN 
District 6 Committeeman 

I would first of all like to thank all 
of Dept. 51 people who attended the 
meeting to discuss the problems and 
new classifications being proposed 
under Par. 98 of 
the Master 
Agreement by 
the Company on 
Sunday, Feb¬ 
ruary 14, 1988. 1 
know it took a lit¬ 
tle bit of a special 
effort for those 
members who at¬ 
tended, however 
1 am a little dis¬ 
enchanted with 
the fact some members of the Shop 
Committee who should have been in 
attendance. (The Area Chairman) 
and District Committeemen, to listen 


to the wishes of the constituents they 
represent, were not in attendance. 
Rather than going off and doing as 
they please, they should be rep¬ 
resenting your views not theirs. 

DISTRICT 6 DANCE 
At the time of writing, there are 
still a limited number of tickets avail¬ 
able for our District 6 Dance which 
has become an annual event. I am 
sure if you talk to members who have 
attended, they would tell you for the 
$10.00 ticket price you can’t beat it, 
as the meal for two is in itself more 
than worth it. This is due to the fine 
efforts of the Women’s Auxiliary 
who unselfishly give their time and 
effort to make this affair the success 
it is. I hope to see you there, Satur¬ 
day, March 12, 1988. 

CAFETERIA PART. BUILDING 

I have taken the complaints from 


the members from the motor line 
area to Versa Foods. I believe the 
proposed resolves we talked about 
should resolve these problems. They 
will be posting menus in advance on 
a weekly basis, and as well if any of 
you, the members, would like to see 
something additional on the menus 
feel free to contact your Commit¬ 
teeman. He will take it to Versa 
Foods or you can take it directly to 
Versa Food yourself. 

I hope this will resolve these is¬ 
sues. They have also agreed to put a 
phone number on these menus so 
you can phone your order in to have 
your meal ready for you at dinner 
time. 

COLA 

The quarterly cost-of-living allow¬ 
ance effective March 7, 1988, will be 
10 cents per hour bringing the hourly 
COLA to 99 cents per hour. 



Skilled Trades Report 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

SKILLED TRADES 

In 1988 the Skilled Trades will face 
major problems with outsourcing 
(contracting out) and the corpora¬ 
tion’s application of new technology 
in the workplace. The Skilled Trades 
have to put together a program to 
give them the necessary wages, 
training, benefits and job security for 
their future. 

TOOL REPLACEMENT AND 
ALLOWANCE > 

Skilled Tradesmen/Women are 
required to purchase a substantial 
number of tools necessary to the 
pursuit of the trade, a sizeable in¬ 
vestment by 
each Journey¬ 
man/Woman. It 
is important to 
continue our 
program for tool 
purchase, tool 
replacement, 
loss or deprecia¬ 
tion allowance. I 
think the Com¬ 
pany should 
provide our Skil¬ 
led Tradesmen/Women with a full 
value tool insurance and replace¬ 
ment program. This would protect 
against stolen tools and conversion 
to metric coverage for all Journey¬ 
men/Women with premiums to be 
paid by the employer. 


LINES OF DEMARCATION 

The corporation are increasingly 
expressing their contempt for en¬ 
gineering and skilled trades lines of 
demarcation and their desire to 
merge all trades, which is harmful to 
the security, safety and the eco¬ 
nomic opportunity of skilled mem¬ 
bers. 

Our Union must protect tradition¬ 
al, established basic trade or en¬ 
gineering lines, resisting all efforts to 
blur trades lines and merge basic 
trades. Existing procedure should be 
streamlined and strengthened to en¬ 
sure fair, expedited settlements of all 
work disputes at all levels. 

Where basic trades or engineering 
classifications have been combined, 


the work should be properly re¬ 
turned to the respective basic 
engineering or trades classifications. 

When lines of demarcation are vio¬ 
lated call for your Zone Commit¬ 
teeman, it is our only recourse. 
Management's right to assign 
employees should not be used to vio¬ 
late the recognized and established 
lines of demarcation! 

Skilled Trades Joumeymen/Wo- 
men must have the right to refuse 
work outside their engineering group 
or trade based upon the negotiated 
lines and should not be disciplined 
for refusal to comply with an order 
which violates established trade or 
engineering lines. There should be 
language more explicit for the 
Trades. 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.LC. sponsored project 
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CAW Union 
Counsellors 
Report 

By ORVILLE FAUGHT 
and JOHN LESURF 



tf 1 I 


To become a member of Al¬ 
coholics Anonymous, there is only 
one requirement for membership, 
“A desire to stop drinking.” No — 
there are no dues or fees for 
AA membership; they are self-sup¬ 
porting, through their own contribu¬ 
tions, they are not allied with any 
sect, denomination, politics, or¬ 
ganization, or institution. They do 
not wish to engage in any contro¬ 
versy, neither endorse or oppose any 
causes. Their primary purpose is to 
stay sober and help other alcoholics 
to achieve sobriety. 

Many years ago, A A released a 
brochure which outlined a number of 
their beliefs and opinions. It was cal¬ 
led — The Beginner’s Pamphlet. The 
part that caught my attention is en¬ 
titled “Yesterday, Today and Tomor¬ 
row.” It not only applies to A A 
members. It applies to all of us and 
today John and I would like to share 
it with you. 

YESTERDAY, TODAY AND 
TOMORROW 

There are two days in every week 
about which we should not worry, 
two days which should be kept free 
from fear and apprehension. 

One of these days is Yesterday 


with its mistakes and cares, its faults 
and blunders, its aches and pains. 
Yesterday has passed forever beyond 
our control. 

All the money in the world cannot 
bring back Yesterday. We cannot 
undo a single act we performed; we 
cannot erase a single word we said. 
Yesterday is gone. 

The other day we should not worry 
about is Tomorrow with its possible 
adversities, its burdens, its large 
promise and poor performance. To¬ 
morrow is always beyond our im¬ 
mediate control. 

Tormorrow’s sun will rise, either 
in splendor or behind a mask of 
clouds — but it will rise. Until it 
does, we have no stake in Tomorrow, 
for it is as yet unborn. 

This leaves only one day — Today 
— Any man can fight the battles of 
just one day. It is only when you and 
I add the burdens of those two awful 
eternities — Yesterday and Tomor- 
cow that we break down. 

It is not the experience of Today 
that drives men mad — it is remorse 
or bitterness for something which 
happened Yesterday and the dread of 
what Tomorrow will bring. 

Therefore — let us live but one day 
at a time. 


SUB Report 


By TOMMY THOMPSON 

Alternate SUB Representative 

UAW JOB SECURITY VS. 

ROTATING LAY-OFFS 

It should be clearly understood 
that the UAW and General Motors 
Corporation entered into an agree¬ 
ment during the 1987 Negotiations 
that was referred 
to as job security 
that provides for 
Canadian lay¬ 
offs when the 
American Mas¬ 
sachusetts plant 
that built the 
same Pontiac 
6000 and Cutlas 
Ciera was closed 
last fall. I want to 
take this op¬ 
portunity to congratulate the entire 
GM Shop Committee for negotiating 
the rotating lay-offs in the B Plant. 
This agreement has prevented indef¬ 
inite lay-offs and has provided for a 
sharing of the hardship between the 
shifts by the brothers and sisters in B 
Body. I was elected Alternate Sub 
Representative 2 years ago in Feb¬ 
ruary 1986 and I became the full-time 
Representative in May of 1987 when 
Connie Lockhart was elected as Ser¬ 
vice Representative so I have had the 
opportunity of representing the B 
Plant workers who are sharing their 
wages and benefits. I want to con¬ 
gratulate those workers for showing 
the rest of us what true Unionism is 
all about. 

FABRICATION PLANT AMENDED 
CARDS 

I had the opportunity to represent 
the Fabrication plant workers in the 


plastic departments 31-33 and 10 and 
the cluster department 7 plus the 
stamping plant department 11 and 
department 14. The mistake was 
made by UIC where they had al¬ 
located 40 hours rather than 16 hours 
for the week commencing Sunday, 
December 20 and over 100 members’ 
benefits were affected by this error 
by the Unemployment Insurance 
Commission. We filled out two 
amended cards for each of the mem¬ 
bers affected and at the time of writ¬ 
ing this article, most of the un¬ 
employment insurance and SUB 
benefits for weeks involved have 
been paid and SUB overpayment has 
been reimbursed with just a few 
exceptions. I hope they will all be 
corrected by the time The Oshaworker 
is delivered to our members’ homes. 

POINTS OF INTEREST WHEN 
LAID OFF 

The Canada Pension deductions 
since January 1988 and the changes 
in our tax exemptions, example child- 
dren under 18 have been reduced 
from $560.00 to $470.00 and children 
over 18 have been reduced from 
$1200.00 to $1000.00, have affected 
our members’ SUB cheques. I have 
received several inquiries regarding 
this difference on their respective 
cheques. 

B Plant members should make 
sure that they answer NO to the 
question: Have you started a full-time 
job on their unemployment insur¬ 
ance cards. Some members have 
answered yes to this question and 
this has stopped their claim. 

Plus remember our Unemployment 
Insurance Commission Weekly Cards 
commence on Sunday and end on 
Saturday. 




Truck-Car Oldtlmcrs 
Hockey League 


By RON GAY 
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Lots of door and spot dance prizes. 

GOAL TENDERS 

GP 
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Tickets available from Eric Smith, 

Teddy’s — John Perreault 

19 

98 

82 
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Herb Clark, Dave Wilson, John 

Shopper’s — Dave Goguen 

19 
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Eye Shoppe — Bob Skinner 

19 

99 
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5.47 


See you on the 

ice. 

Millwork — Dale Davis 

19 

98 
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5.63 



CAW Hockey Report 


By MIKE CANNON, 
President 

One thing I have realized over the 
years in this league is that once the 
playoffs start, anything can happen. 
This was evident in the first game of 
the first round 
when Versa 
Foods defeated 
Fazio’s 9-4 to 
take a one-game 
lead in the series. 
It was only Ver¬ 
sa’ s second win 
in the season. 
Paul Lasch led 
Versa with 3 
goals while Ron 
Duschl, Mike 
McPhee, Larry Marchand, Jim 
McQuire, Steve Wilson and Rob 
Barbara had one goal each. Chris 
Dwyer had 3 assists with Brian 
Miles, Gary Oliver and Duschl get¬ 
ting 2 and Mike Ryan, Lasch, 
McPhee and Marchand chipping in 
with 1 assist. 

For Fazio’s it was Brad Clem- 
mens, Bill Prentice, Brent Barkwell 
and Mark Cleveland scoring 1 goal 





apiece. Dan Gray had 2 assists with 
Mike Webb, Leonard Markov, 
Clemmens and Prentice getting 1 
each. 

Bob Phillips took a one-game lead 
in their series against Starr with a 9-1 
victory. Henry Vyschaft scored 3 
goals for Phillips, Mark McVety had 
2, while singles went to Kevin Saun¬ 
ders, Randy Brady, Ton Doyle and 
Dan Spratt. Jamie Bird and Brady 



had 4 assists each, Vyschaft with 3, 
McVety 2, John Deboo, Tom Foster, 
Rick Wallace and Saunders had 1 
each. 

Phil Cochrane scored for Starr 
with Gary Smith getting the assist. 

Fazio’s bounced back to win the 
second game and tied their series 
with Versa one game each, 7-1. 

Bill Prentice had the hat trick for 
Fazio’s, Scott Hillier scored twice 
and singles went to Dan Gray and 
Brad Clemmens. Gray had 3 assists, 
Mike Webb and Prentice 2 while 
Leonard Markov, Wayne Andrus, 
Brent Barkwell and Hillier chipped 
in with 1 assist. 

Mike Ryan scored for Versa with 
Rob Barbara drawing the assist. 

Starr Furniture kept their hopes up 
by finishing with a tie with Bob Phil¬ 
lips 2-2. 

Mike Noonan and Glen Dixon 
scored for Starr, assists went to Mike 
Savoie, Dwayne Nickerson, Phil 
Cochrane and Noonan. 

Kevin Saunders and Bill Mutimer 
had 1 goal each for Phillips with Dan 
Spratt, Doug Tamblyn and Jamie 
Bird drawing assists. 


Car Plant Chairman 9 s Report 



lllll 


By DON THOMPSON 

At the time of writing this column, 
although not official, there is a strong 
possibility because GM wants to in¬ 
crease the volume of the “A” car. 

Rumour has it 
Plant One may 
be going back on 
two shifts for a 
period of time. 
There has been 
no official an¬ 
nouncement of 
this taking place 
or even if 
Oshawa will get 
the opportunity 
of being the plant 
to pick up this added production. 
There are several plants in the USA 
that have been affected by reduced 
production of these models and in no 
doubt will be looking for the chance 
of picking up these extra jobs. 

The one thing in Oshawa’s favour 
is the fact that the Union agreed with 
Management to the two weeks on, 
two weeks off. Just in case this very 
situation came to be where GM may 
want to increase the volume of these 
cars for a short period of time, their 
workforce would be intact and could 
very easily pick up the added pro¬ 
duction. 

In the USA they reduced line 
speed and closed plants that build 
this car. Let’s hope we do go back to 
two shifts in Plant One. We could 


use the extra work just prior to going 
into the GM Ten Change Over. 
Rumour has it if this does take place 
Plant One would commence two 
shifts around March 21st, but as of 
the time of writing no one seems to 
know for how long this would last. 

PLANT ONE CHANGE OVER 

It also looks like the Plant One 
Model Change will once again be 
moved up, this time to July 1st from 
July 15th. This means the brothers 
and sisters would start returning to 
work from the change over around 
the end of November, getting this car 
on stream some four or five weeks 
earlier than planned. 

RESOLUTION 

Even though the following resolu¬ 
tion was passed last month at the 
General Membership Meeting of 
Local 222 to be sent to the CLC Con¬ 
vention this May, and appeared in 
the last issue of The Oshaworker 
under Brother Jim Nimigon’s 
(Chairman of the GM Unit) column, I 
felt it should be re-submitted. 

WHEREAS: Canadian workers 
have been forced to carry the major¬ 
ity tax load all their working lives, 
and 

WHEREAS: The majority of the 
working class find their pension to be 
eroded due to inflation after retire¬ 
ment, 

THEREFORE BE IT RESOL¬ 


VED: The Canadian Labour Con¬ 
gress petition the Federal and Pro¬ 
vincial Governments to have pen¬ 
sion income declared non-taxable. 

BE IT FURTHER RESOLVED: 
That this tax exemption have a ceil¬ 
ing of the first $25,000 (twenty-five 
thousand) dollars of pension income. 

This resolution will be submitted 
to the CLC from Local 222. I feel we 
have to go further than just the CLC. 
I think it is time to approach our 
elected members of Government to 
put the heat on, to see this become a 
reality. I would like to see our Local 
222 Political Education (Action) 
Committee start the ball rolling with 
the complete backing of our Local 
Union, along with the CAW National 
Office. The gains made by this type 
of legislation would be a godsend for 
the workers of Canada, not only the 
past and future retirees of this coun¬ 
try. Talk about job creation. 

MR. ED 

I have read with interest from the 
Oshawa newspaper that Mr. Kolod- 
zie, along with several of his City 
Council colleagues passed a motion 
at one of their meetings to support 
the Mulroney Free Trade Deal. It 
appears that Ed and friends have for¬ 
gotten their grass roots, but rest as¬ 
sured, 1 am sure the people who 
elected you will not suffer any mem¬ 
ory lapse during the next Municipal 
Elections. 
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Blameless Absenteeism 


By DAN KEWLEY 
Zone 22 Committeeman 

The Company has started a new 
program of discharging (firing) 
people, called a Blameless Absentee 
Program. General Motors Official 
Spokesman, 
Nick Hall, con¬ 
firmed to the 
Oshawa Times 
that truants and 
those with legi¬ 
timate medical 
reasons would 
be affected. He 
did change his 
tune a little for a 
This Week article 
by saying cases 
would be looked at individually. As 
GM’s official spokesman, it is dif¬ 
ficult to ignore either of these state¬ 
ments. His conflicting statements 
suggest a hidden agenda that has 
long-term effects on all workers, 
healthy or unhealthy. 

WHAT IS IT 

Blameless absenteeism was set 
down by arbitrator Paul C. Weiler in 
1969 in a decision based on a Massey 
Ferguson Ltd. case. In his decision 
he ruled that innocent absenteeism 
cannot be grounds for discipline in a 
blameworthy sense. He admitted it 
was unfair to punish someone for 
conduct beyond his control and thus 
not his fault. However, extreme 
absenteeism for any reason, medical 
or not, may warrant a termination of 
the employment relationship. He went 
on to call this a non-punitive dis¬ 
charge. In other words you aren’t 

— 

GOT A 

GRIEVANCE? 

SEE YOUR 
COMMITTEEMAN 


being punished, they are just taking 
away your job and livelihood. Only a 
lawyer or a corporation could come 
to such a twisted view of the English 
language to fire someone and call it 
non-punitive. 

EXAMPLES 

Here are a few actual cases and 
statements from Blameless Absen¬ 
tee discharges. 

1. This grievor had excessive 
absenteeism over 8 years of em¬ 
ployment. The majority of absences 
were the result of illness or accident 
and were justified through medical 
certificates. Some were the result of 
motorcycle and snowmobile 
accidents. 

2. “I must conclude here that the 
grievor’s long periods of absence 
from work are beyond his control 
and innocent absences. None the 
less, I dismiss his grievance.” 

3. “We do not find the Company 
must bear the onus of establishing 
whether the grievor will be capable 
or incapable of regular attendance in 
the future. Termination for “inno¬ 
cent absenteeism” is not a disciplin¬ 
ary matter, therefore just cause for 
dismissal does not enter into it. The 
grievor must establish that his ab¬ 
sences will no longer continue.” 

4. This decision was handed down 
by the arbitrator Bora Laskin (who 
then ended up on the Supreme Court 
of Canada). “The Company may be 
entitled to act against an employee 
who by reason of recurring inter¬ 
mittent illness is incapable of doing 
his work; that is, he is in truth incap¬ 
able of regular attendance at any 



foreseeable time in the future be¬ 
cause of chronic disability. 

As you can see, these decisions 
could potentially affect any one of us 
at any time during our work lives. At 
this point there are many questions 
to be answered. We already know 
how little the grievance procedure 
accomplishes, as the National Union 
just hangs on to them for 2 or 3 years 
anyway. The Master Negotiating 
Committee agreed in Document 108 
of the Master Agreement to study 
absenteeism. In that Document they 
agree to “recognize that the Com¬ 
pany must accept sole responsibility 
for dealing with many aspects of the 
absentee.” Should the Union decide 
to arbitrate a blameless absentee 
case, will the Company use this 
document to back up Paragraph 4 of 
the Master to support their case? 
Will the National Union re-negotiate 
a new improved 5 years benefit 
package so they can tie it into at¬ 
tendance and reduce benefits for 
those absent by 20 percent? Only 
time and the National Union will tell 
the tale. 

IN CONCLUSION 

In 1981 -82 the Company tried to do 
what they are now about to do. I 
have had my differences with Ted 
Murphy, Phil Bennett and John P. 
Caines, but to their credit they told 
the Company they simply were not 
going to do it. They told the Com¬ 
pany in no uncertain terms that “No 
one should ever be discharged be¬ 
cause he is sick, had a heart attack or 
is disabled for any reason.” They 
also told the Company that there 
would be no agreements with the 
Union and trouble would surely 
follow if they proceeded with their 
vicious intentions. Through their 
leadership, the program was stop¬ 
ped. 

In my next article I will explain a 
little bit more on this issue. It is not 
enough to say “I disagree with it and 
I don’t like it”, as our current Plant 

Chairman did, the question is what 
are you going to do about it? 



Ed Broadbent 


By NESTER PIDWERBECKI 

Since August 1987, I have been 
researching and writing The Incredi¬ 
ble Life Story of Ed Broadbent (that 
is not the real title of the book — we 
haven’t decided 
yet). I feel 
punchdrunk. 
Our hero has 
been pummel¬ 
led, hammered, 
ambushed — to 
the point that no 
human being 
could survive 
much more of 
this political 
wrastling, I 
would think — only to pop back up at 
the sound of the bell. An election call 
seems to bring out the beast (I mean 
the best) in Broadbent. 

The above paragraph was taken 
from the editorial written by Judy 
Steed, a feature journalist with The 
Globe and Mail and author of the yet 
to be released story of Ed Broad¬ 
bent. 

It certainly gives me a deep feeling 
of pride to have the privilege and 
honour to be associated in some 



Press Release 


small way with our Federal Leader 
and the most popular politician in 
Canada today. 

On March 26th friends will be 
gathering at the Lviv Hall in Oshawa 
to celebrate and say thanks to Ed on 
his 20th anniversary as MP for 
Oshawa. 

Tickets are $60.00 each for general 
admission and $ 100.00 for those who 
wish to be a patron sponsor which 
gives you the privilege of having 
your name published in the souvenir 
programme. (A major portion of the 
ticket price may be used as a federal 
income tax credit where applicable.) 

To make it as easy as possible for 
those in a financial bind we are ac¬ 
cepting post-dated cheques dated to 
the end of June, 1988. 

Please join us and bring your 
friends and your best wishes for Ed. 

For further information please call 
Linda McLaughlin or Nester Pid- 
werbecki at 723-5917. 

See you on March 26th — ED’S 
DAY!!! 


Modern 
Square Dance 
Class 


Walkwel Shoes, a member of the 
Canadian Prescription Footwear 
Association will be at the Oshawa 
Senior Citizens Centre Tuesdays, 
March 15, 22 and 29, 1988. 

Since 1981, Walkwel Shoes have 
been providing an in-home service to 
those who have specialized footwear 
needs. There is a wide range of com¬ 
fortable functional and orthopedic 
footwear. Footcare products such as 
foam insoles, arch supports and nail 
scissors are also available. 

Any senior who may have dif¬ 
ficulty finding narrow or wide-width 
shoes are welcome to make an ap¬ 
pointment by calling 576-6712 and 
asking for Catherine. 


Oshawa Senior Citizens Centre is 
offering Modern Square Dance 
Classes for seniors 55+ at South- 
mead Clubhouse, Kawartha Av¬ 
enue, Wednesday mornings, 9:30 
a.m.-11:30 a.m. 

For more information, call Carol 
Jarvis, Oshawa Senior Citizens 
Centre, 576-6712. 



END a 
UNION 

M E0T/N6S 






Trade Sweat Shirts 


Sweat Shirt Prices 
Includes Tax 


S,M,L,XL,XXL: $20.00 
XXXL: $23.00 


May be purchased from: 

Bruce Moores — 

Truck Plant 
Derek Gandy — 
Truck Plant 
Jim Jones — 
Chassis Plant Dept. 61 
Barry Smith — 

A'Body, Dept. 92 
(Column Q 49) 

Bill Harding — 

500 Stockroom, Dept. 41 
CAW Hall — 

44 Bond St. E. 

Bill Cassells — 
Truck Plant 

Mark Ethier — 

44 B 

Howie McDougall — 

North Plant 


Rear view 


Front view 


CANADA 

does not belong to 
these two men. 


CANADA 

belongs to all of us. 

CAW^TCA 

CANADA 


no. 617 usnawa, ont. 

THIRD CLASS BUU( — EN NOMBRE 


















